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MEDICAL PLAN (0) HealthPartners:

Below is a summary of the plan options that are available to you. This is a brief summary, if you would like
additional information about coverage you can reference the Summary of Benefit Coverage.

If you have any specific coverage questions (ie. I'm having a knee surgery, how would that be covered?), it’s
important that you discuss them with HealthPartners.

Employees who are currently enrolled in the medical plan will continue to be enrolled for the 2017-2018
plan year. If you wish to make changes to your plan, including adding or deleting dependents, you must
contact the District Office before the end of Open Enrollment.

TEACHERS, FULL-YEAR SUPPORT STAFF,

SUPERVISORY SUPPORT STAFF, SCHOOL-YEAR SUPPORT STAFF

$6,250 - 100% EMBEDDED HSA PLAN

ADMINISTRATORS AND ELIGIBLE RETIREES
$4,000 - 100% EMBEDDED HRA-HSA PLAN

100% Coverage 100% Coverage

Preventive Care Preventive Care
100% Coverage 100% Coverage
Non-Preventive Care ; : o g
b Non-Preventive Care DRl A

Deductible

$4,000 Per Person
$8,000 Per Family

Prescription Drugs

100% Coverage
after Deductible

Plan Out of Pocket Max

$4,000 Per Person
$8,000 Per Family

$1,000 Per Person

$6,250 Per Person

Deductibl
eductivle $12,500 Per Family

100% Coverage
after Deductible

Prescription Drugs

$6,250 Per Person

Plan Out of Pocket Max
$12,500 Per Family

$6,250 Per Person

District HSA Contribution $2,000 Per Family Your Maximum Exposure $12500 ber Farlly
District HRA Contribution $1,500 Per Person l TOTAL DISTRICT I EMPLOYEE
(if needed) $3,000 Per Family l Monthly Monthly Monthly

i

Premium Premium

Premium

Your Maxi E Bl araron Singl 363.63 181.82 181.81
our MaxXimum eEXposure
P $3,000 Per Family ngle, | $aed S8l #181.
TOTAL DISTRICT i EMPLOYEE Family $825.38 $181.82 $643.56
Monthly Monthly Monthly
Premium Premium Premium
Single $453.62 $408.26 $45.36
Family $1,029.64 $926.67 $102.97
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HEALTH SAVINGS ACCOUNT (HSA) Gy

ROYAL CREDIT UNION

The opportunity to participate in an HSA is connected to your enrollment in a qualified high-
deductible health plan (HDHP). A HSA is a tax-favored account, set-up to pay certain medical expenses of
the account owner, spouse and dependents.

Why consider a health savings account!?

o Reduce your expected monthly spend — moving to a high-deductible health plan (HDHP) typically
comes with lower premiums, reducing your monthly cost.

o It's portable — it's your money, take it with you.

e Reduce your tax burden — contributions to your HSA are made with pre-tax dollars and the dollars
you spend on qualified medical expenses are not taxed when you use them.

o Balance your retirement savings — the funds in your HSA

accumulate tax-free, as does the interest. How do I enroll?
Step I:
o Funds roll-over — you never lose your dollars, they roll over
and can grow every year. Enroll in a qualified high-deductible
health plan (HDHP)
What else do | need to know? Step 2:
There are some important eligibility requirements to know about Open a HSA account through RCU.
with a HSA, make sure you review these and that you are indeed Step 3:

eligible to utilize a health savings account.

Complete a payroll deduction form.

e You are enrolled in an eligible high-deductible health plan.

e You are not enrolled in any other non-HSA qualified plan.

e You are not eligible to use a general purpose flexible spending
account (FSA).

e You are not claimed as a dependent on another person’s tax return.

e You are not enrolled in Medicare, Medicaid or Tricare.

e You have not used VA medical benefits for anything other than preventive services in the past three
months

Start saving!

CONTRIBUTION LIMITS

The IRS limits how much you can put away each calendar year into your HSA. It is up to you to make
sure that you're not exceeding those limits.

2017 Maximum Contribution: $3,400 single, $6,750 family
2018 Maximum Contribution: $3,450 single, $6,900 family

If you’re 55 or older, you can also make an additional $1,000 annual contribution.
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HEALTH SAVINGS ACCOUNT (HSA) (g

ROYAL CREDIT UNION

The District will make a lump-sum contribution to your Health Savings Account (HSA) in
September 2017 (This does not apply to School-Year Support Staff). You can also elect to make pre-tax

contributions to the HSA through payroll deduction.

2017 Employee

C T 2017 IRS Maximum | District Vi
ovetagelbs ‘ Contribution | Contribution R
| Contribution
Single $3,400* $1,000 $2,400
Family $6,750** $2,000 $4,750

* 2018 Single IRS Annual Maximum Contribution limits increases to $3,450
** 2018 Family IRS Annual Maximum Contribution limits increases to $6,900

HSA Concepts - How do my HSA claims get paid?

You receive services from
provider and show them your An explanation of benefits You use your HSA
membership card (EOB) is sent to you showing . debit card or check
deductible has not been met to pay for services
or pay with personal
1 NO funds
Medical provider submits Has my deductible
charge to insurance carrier Beentmet.
for payment
1 YES
\ Insurance carrier writes a Medical provider is
Insurance carrier applies discount check to the provider for - paid the amount due

their portion of the bill

and re-prices services
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HEALTH REIMBURSEMENT ACCOUNT (HRA)

Note: This section does not apply to School-Year Support Staff.

A HRA is designed to work with a High Deductible Health Plan (HDHP) to reduce your medical expenses.
The HRA is an account set aside by the Somerset School District to help you pay for eligible health care
expenses that are subject to your health plan deductible (The HRA only applies to the $4,000/$8,000
Medical Plan). When you receive medical care, you pay for the first $2,500 per person or $5,000 per
family of your deductible. (You may fund this portion of your deductible with HSA dollars, if you wish.)
The next portion of your deductible, $1,500 per person up to a maximum amount of $3,000 per family is
reimbursed to you from the HRA. Once your eligible expenses reach the individual or family deductible,
your HDHP begins to pay it's share of costs. So you use your HRA for items subject to your plan
deductible.

With a HRA:

e You are reimbursed for eligible expenses tax-free. You will receive reimbursement directly from
HealthPartners once you are eligible. You can use your health savings account to contribute your own

dollars on a pre-tax basis to cover additional uninsured medical expenses.

Per Person

Employee

District HRA 100% Coinsurance
$1,500 after Deductible

District HSA
$1,000

Provider

Pays

, |
Discount 1 $1.500
|

$4,000 Deductible =

Per Family

District
HRA 100% Coinsurance

$3,000 after Deductible

Provider District HSA Employee

Discount C $2,000

Pays

|
i $3,000

$8,000 Deductible =~

NOTE: No Double Dipping! You must not use your HSA for expenses for which you have been or will be reimbursed from your HRA.
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HEALTH AND WELL-BEING PROGRAM (9’ HealthPartners:

w

The District is excited to provide employees a comprehensive wellness program focused on
» helping you to improve your health and live a longer, healthier, disease-free life.

Through this personalized program, the District provides employees the opportunity to complete a
confidential online health assessment and a Well-Being Program in order to receive a Preferred Premium
benefit for the 2018-2019 plan year.

Employees who take advantage of this opportunity to complete a health assessment and Well-Being Program
between September |, 2017 and April 30, 2018, will receive the Preferred Premium contribution from the
District for the 2018-2019 Plan Year. If you choose to use Frequent Fitness as your Well-Being program,
you must qualify for the Frequent Fitness discount two times between September |, 2017 and February 28,
2018.

For more information on the Health & Well-Being Program visit healthpartners.com/wellbeing. Make sure

you check out the Success Stories to learn how individuals, just like you, have made successful healthy
changes in their life.

Complete by April 30, 2018:
|. Personal Health Assessment

2. At least one Well-Being Program

HealthPartners Health and Well-Being Contact Information
Customer Service: 800-311-1052

Monday-Thursday 8am-8pm, Friday 8am-6pm
healthpartners.com/wellbeing

NOTE: Earning the Preferred Premium contribution guarantees that your contribution from the District will
be less than the premium contribution of a member who chooses not to fulfill the Health & Well-Being plan
requirements. It does not mean that the District premium contribution will be more than it is this year.



