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Benefit Highlights

As we prepare for Open Enrollment, we wanted to share the changes taking place effective 10/1/2024. Wauwatosa
School District is committed to helping make your benefit options less complicated, while providing quality programs
and providers to support your physical, emotional, and financial well-being today and in the future. We want to help

you to be healthy, stay healthy, and receive the care you need.
What's New for

10/1/2024-2025¢

We are excited to share the following
highlights of changes and

NEW - WSD will offer two health plan options using United enhancements to the benefit plans for
Healthcare’s NexusACO network providing employees with options 2024!
that best suit their family’s health and financial needs.

NEW - The required minimum deductible, set forth by the Internal Revenue Service (IRS), for qualified, high-
deductible health plans has increased for 2024.

Current - $1,500 single / $3,000 family
Required minimum for 2024 - $1,600 single / $3,200 family.
All employees electing health coverage will be impacted by this increase.

NEW - There will be a new second high deductible health plan Option B which includes a District contribution to the
Health Savings Account (H.S.A.)

NEW - The Pharmacy Benefit Manager will now be CVS/ Caremark. Employees utilizing home delivery for their
prescriptions will need to go through CVS’s home delivery program.

NO CHANGE to Dental Plans and Premiums: The dental plans will remain the same, as well as your dental premiums
contribution (if applicable).

NO CHANGE to Vision Plan and Premiums: The vision plan will remain the same, as well as your vision premiums.

NO CHANGE to Life and Disability Plan and Premiums: Your Life & Disability plan will remain the same, as well as
your Life & Disability premiums.
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Eligibility Medical Insurance

The benefits offered by the Wauwatosa School District are designed

to provide a comprehensive benefits package for you and your eligible
dependents. All permanent employees are eligible to enroll in benefits. The
amount of premium depends on your FTE.

Your Legal Spouse

You or your Spouse’s child who is under age 26, including a

natural child, stepchild, legally adopted child, a child placed for
adoption or a child for whom you or your Spouse are the legal guardian.
An unmarried child aged 26 or over who is or becomes disabled and
dependent upon you.

Due to IRS regulations, once you have made your election for the
2024 year, you cannot change your benefits until the next annual
enrollment period unless you experience a qualifying event.
A qualifying event may include the following™:
Change in Family status
Change in a Dependent’s benefits eligibility status or a significant
change in the cost of coverage;
Change in place of residence causing a loss of eligibility;
Change in the cost of Dependent care (only for the dependent care
FSA); and
Your death or death of a Dependent

With few exceptions, Open Enrollment is the only time of year when you can
make changes to your benefits plan. All elections and changes take effect on
October 1, 2024. During Open Enrollment, you can:

Add, change, or delete coverage

Add, or drop dependents from coverage

Enroll or re-enroll in a dependent care flexible spending account (DC-
FSA). To continue your DC-FSA benefits, you must re-enroll each plan
year.

A change in family status is a change
in your personal life that may impact
your eligibility or dependent’s
eligibility for benefits. Examples of
some family status changes include:

Change of legal marital status
(i.e., marriage, divorce, death
of spouse, legal separation)
Change in number of
dependents (i.e., birth,
adoption, death of
dependent, ineligibility due
to age)

Change in employment or job
status (spouse loses job, etc.)

If such a change occurs, you must
make the changes to your benefits
within 30 days of the event date.
Documentation may be required to
verify your change of status. Failure
to request a change of status within
30 days of the event may result in
your having to wait until the next
open enrollment period to make your
change. Please contact the Division of
Human Resources to make these
changes.

Note: Some states (currently, California, Massachusetts, New Jersey, Rhode Island, Washington D.C., and Vermont) may impose
a tax on residents who do not have health insurance coverage, subject to limited exceptions.
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Medical Insurance

NexusACO Network

Wauwatosa School District will continue with the NexusACO network through UnitedHealthcare (UHC). As part of the
NexusACO network, you will have access to two tiers of network benefits:

Tier 1 (lowest-cost option): Those utilizing in-network care from Tier 1 providers can take advantage of richer
medical benefits and lower costs. Look for the Tier 1 symbol when doing a provider search at myuhc.com under the
NexusACO network option.

Tier 1 providers are: Froedtert, Advocate Aurora, Medical College of WI, Children's Hospital of WI

Tier 2: As a second in-network benefit, those utilizing care from other in-network providers (Tier 2 providers) will
also receive a better value for health care benefits compared to out-of-network providers.

As part of the NexusACO network, you are required to select a Primary Care Physician (PCP) from the plan network, and
you will get the most out of your benefits by using Tier 1 providers!

Referrals are not required to see a network specialist, and preventative care is covered at 100%.

When making an appointment with either a Tier 1 or Tier 2 provider, be sure to check that the location of
your visit is in-network. Visit myuhc.com to look up in-network providers and locations.
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Medical Insurance .
'JJ United
Healthcare

The Wauwatosa School District offers two Qualified High Deductible Health Plans (HDHP) which allows for the use of a
Health Savings Account (HSA). Option B includes a Health Saving Account contribution from the District.

United Healthcare (UHC) processes medical claims, and provides case management,
the network and many valuable tools and resources.

The plan year begins on October 1 and ends on September 30™. All claims expenses (except certain Prescription copays)

accumulate toward your deductible. Family Deductible must be met in total before coinsurance applies.

Option A
In-Network Tier 1 |In-Network Tierz| Ottt ofNetwork
Benefits
Annual Deductible
Individual $1,600 $1,600 $3,200 $3,000 $3,000 $6,000
Family $3,200 $3,200 $6,400 $6,000 $6,000 $12,000
Coinsurance 100% 80% 70% 100% 80% 70%
Maximum Out-of-Pocket*
Individual $1,600 $3,200 $4,200 $3,000 $6,000 $7,000
Family $3,200 $6,400 $8,400 $6,000 $12,000 $14,000
Physician Office Visit
Primary Care 100% after 80% after 70% after 100% after 80% after 70% after
y deductible deductible deductible deductible deductible deductible
Specialty Care 100% after 80% after 70% after 100% after 80% after 70% after
P y deductible deductible deductible deductible deductible deductible
Preventive Care
.. 70% after 70% after
O, (o)
Adult Periodic Exams 100% 100% deductible 100% 100% deductible
. 70% after 70% after
- O, 0,
Well-Child Care 100% 100% deductible 100% 100% deductible
Diagnostic Services
X-rav and Lab Tests 100% after 100% after 70% after 100% after 100% after 70% after
y deductible deductible deductible deductible deductible deductible
Ureent Care Facilit 100% after 100% after 70% after 100% after 100% after 70% after
& y deductible deductible deductible deductible deductible deductible
Emergency Room Facility 100% after 100% after 100% after 100% after 100% after 100% after
Charges* deductible deductible deductible deductible deductible deductible
Inpatient and Out Patient 100% after 80% after 70% after 100% after 80% after 70% after
Facility Charges deductible deductible deductible deductible deductible deductible
Mental Health
Inpatient 100% after 100% after 70% after 100% after 100% after 70% after
p deductible deductible deductible deductible deductible deductible
Outpatient 100% after 100% after 70% after 100% after 100% after 70% after
P deductible deductible deductible deductible deductible deductible
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Prescription Drugs- CVS Caremark

Effective October 1, 2024 the prescription drug benefits will be administered by CVS/Caremark. Welcome kits with more
information and resources will be mailed to all who enroll in one of the health plans during open enrollment. You will be
able to create an account at caremark.com to see your benefits and compare prescription drug prices. The benefits are

listed below.

Retail Pharmacy (34 Day Supply)

Out-of-Network Benefits

Tier 1

100% after deductible
$10 Preventive Copay

100% after deductible

100% after deductible
$10 Preventive Copay

100% after deductible

Tier 2

100% after deductible
$20 Preventive Copay

100% after deductible

100% after deductible
$20 Preventive Copay

100% after deductible

Tier 3

100% after deductible
$30 Preventive Copay

100% after deductible

100% after deductible
$30 Preventive Copay

100% after deductible

Mail Order Pharmacy (90 Day Supply)

100% after deductible

100% after deductible

$60 Preventive Copay

$60 Preventive Copay

Tier 1 $20 Preventive Copay ot o] $20 Preventive Copay N o]
Tier 2 100% after deductible Not covered 100% after deductible Not covered
$40 Preventive Copay $40 Preventive Copay
O, 1 (o) 1
Tier 3 100% after deductible Not covered 100% after deductible Not covered

Health Savings Account (HSA) Contribution

For those that enroll in the medical plan Option B, the District will contribute the following amount per plan year. First
half to deposited on October 31, 2024 and second half on February 28, 2025.

WSD HSA Contribution
Individual - $500
Family - $1,000
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Employee Premium Cost

Effective October 1, 2024 employees will contribute to the cost of their health insurance benefit. Depending on which plan
you choose, the monthly employee rates are listed below:

Option A Option B

Employee Only Employee +
Monthly Rate Family

Employee Only Employee +
Monthly Rate Family

$139.00 $335.00 $82.00 $197.00

Cash In Lieu of Health Insurance

= WSD offers a $5,000 cash-in-lieu benefit for employees that waive coverage for the 2024-25 plan year. All employees
eligible for health insurance can opt for the cash in lieu of health insurance benefit. The benefit is prorated for part
time employees based on their FTE and employees hired mid-plan year.

m The cash benefit is paid out if coverage is waived, and proof of other medical plan coverage is provided. All elections
must be made in accordance with the district’s benefit plan documents and forms. Alternative coverage to qualify for
the cash in lieu of insurance benefit does not include Medicare, Tri-Care, and other federally funded health insurance
programes.

m Current employees must waive health coverage during the open enrollment period in order to be eligible. Employees
waiving coverage mid-plan year due to a qualifying event will not be eligible for this benefit.

m The cash-in-lieu benefit is divided into 8 payments and paid on the following pay dates: November 29, December 31,
January 31, February 28, March 31, April 30, May 30, and June 30.
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Wauwatosa Wellness Program

Primary Care Incentive Program

The best way to manage health problems is to catch them early when they’re most treatable. This is why finding a primary
care physician (PCP) and completing annual screenings is so important.

Starting September 1, 2024, you must have a visit with a primary care provider for the purpose of an annual
physical between September 1, 2024, and August 31, 2025.

Employees are responsible for turning in the Annual Physical/Preventive Exam Verification Form to Nick Bachtell, HR
Specialist no later than September 1, 2025.

What service provider is included in this visit?

This visit includes the following:

Primary Care

Internist

OB-GYN

Physician’s Assistant and Nurse Practitioner

What happens if | don’t participate?

This program is for both the employee and the spouse. If you choose not to participate, your health insurance will cost
more for October 1, 2025.

How do | show that | have partficipatede

You and your spouse will have your Primary Care Physician (PCP) or any of the above-listed providers fill out a form which is
shown on the next page and return it to Nick Bachtell, HR Specialist no later than September 1, 2025.

10
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Annual Physical/Preventive Exam
Verification Form

PATIENT SECTION

« Verification that your physical was completed between September 1, 2024 and August 31, 2025
in order to receive the incentive for the 2025-26 plan year.

- You must submit a completed verification form to Nick Bachtell, HR Specialist by September 1,
2025 in order to receive the incentive for the 2025-26 plan year.

* Employees are responsible for turning in this form, it is NOT the responsibility of your health
care provider.

- Preventive exams are covered once per calendar year with Tier 1 and 2 providers.

By signing this Form, | authorize you to provide verification that | completed my annual
physical requirements.

Patient Name:

Date of Birth: Patient Phone Number:
Patient Signature: Date:
PROVIDER SECTION

The Wauwatosa School District views the physician-patient relationship as an important
part of employee well-being. Our employees enrolled in the medical plan have been asked
to visit a primary care provider for an annual checkup. The wellness incentive offered
through the district is not intended to treat, diagnose, or replace physician involvement.
Annual Physical Guidelines:
« Today's visit should be coded as an annual physical/preventive exam.

« For coding verification, reference the medical carrier’'s Preventive Health Care Guide.
* Please call the number on the back of the member ID card with further questions.

| certify that had their preventive exam on
Patient Name Date of Physical

Physician/Health Provider:

Print Name Phone Number

Physician/Health Provider Signature:

Signature Date

Physician/Health Provider License Number:

USE OF THIS FORM IS MANDATORY. NO SUBSTITUTIONS WILL BE ACCEPTED.

Submit completed form/s to Nick Bachtell, HR Specialist, bachteni@wauwatosa. kl2. wius.

11
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Virtual Medical Membership (279, MD)

2ND.MD SPECIALIZES IN MEDICAL CERTAINTY

Through Wauwatosa School District, you have an exclusive membership to 2nd.MD, a virtual expert medical
consultation and navigation service. We connect you with a board-certified, elite specialist for a virtual expert
medical consultation via phone or video from the comfort of your home.

2nd.MD specializes in medical certainty by providing access to elite specialists for questions about:

» Disease, cancer or chronic condition
» Medications and treatment plans

If you are a good candidate for an expert medical consultation, 2nd.MD’s caring and compassionate Health Advocates may reach out via
phone, email, or text.

WHO IS ELIGIBLE?
2nd.MD is confidential, fast and no cost to you and your family members covered by one of the medical plans.

HOW IT WORKS: 3 Simple Steps

1. ACTIVATE YOUR ACCOUNT AND REQUEST A CONSULT
Visit www.2nd.MD/tosa, download our app or call us at 1.866.269.3534

2. SPEAK WITH A NURSE
Just explain your medical issues and an experienced nurse will handle the rest, including collecting medical
records and connecting you with a leading specialist who is an expert in your condition.

3. CONSULT WITH A LEADING SPECIALIST
Get information about your diagnosis, treatment plan and next steps in care from a nationally recognized
specialist. Consult via video or phone at a time that works best for you, including evenings and weekends!

AFTER YOUR CONSULTATION

You’ll receive a written summary of your consultation, so you’re prepared for a conversation with your treating
doctor, or we can refer you to another in-network doctor in your area.

GET STARTED TODAY

Call 1.866.269.3534 or visit www.2".md/tosa or download the 2nd.MD app.

£32nd.MD

Specializing in Medical Certainty

12
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UHC Cancer Support Program

The UnitedHealthcare Cancer Support Program provides individualized coaching and education for adult and pediatric
patients who may be at high risk for treatment complications or side effects. Our experienced oncology nurse case
managers collaborate with you to help support and reinforce the treatment plan you’ve developed with our doctor and
provide information and resources to patients.

Program Includes:

Clinical review of treatment,
Cancer awareness prescriptions and clinical
trials

Disease and treatment education | Medication management support

Treatment decision support Travel and lodging

Case management addressing

symptoms and side effects Administration of

genetic counseling education

Second opinion support Survivorship support

Guidance and access to Center of
Excellence network, if applicable,
or local community providers

End of life/hospice
decision making

How does it work?

If you’re preparing for cancer treatment or have already started, a nurse can help you navigate treatment options and find a
network provider from a high-quality Centers of Excellence (COE) facility.

Here's more of what you can expect:

Connect with a nurse specially trained in oncology for support
throughout your treatment journey

Get help exploring your options, finding answers to questions,
and managing symptoms and side effects

Receive support working with your doctors, so you feel
informed to make decisions for your health

Access digital tools to help provide real-time guidance and
identify care needs immediately

Learn More:

Call an oncology nurse at 1.866.936.6002, TTY 711, from 7 a.m. to 7 p.m. CT Monday through Friday or visit
https://www.uhcprovider.com/en/resource-library/uhc-cancer-support.html

13



AR

UHC One Pass Select

Rediscover your passion for health

With One Pass Select, we’re on a mission to make fitness engaging for
everyone. One Pass Select can help you reach your fitness goals, while
finding new passions along the way. Find a routine that’s right for you
whether you work out at home or at the gym. Choose a membership tier
that fits your lifestyle and provides everything you need for whole-body
health in one easy, affordable plan. You and your eligible family
members (18+) can get started with One Pass Select on October 01,
2024.

Find your fit with One Pass Select

o}
( At home In the kitchen

Get groceries and household

Choose from our large nationwide Work out at home with live or on- } :
network of gym brands and local demand online fitness classes. Try essentials del'lvered to your home.

fitness studios. Use any gym in our workout builder to get routines We ma'ke it easy to plan ff)r
the network and create a routine created just for you, no matter what ever.yt'hmg you .n.eed to enjoy

just for you. your fitness level and interests are. delicious, nutritious meals.
Classic Standard Learn more about One Pass Select*
At OnePassSelect.
11,000+ gym locations 12,000+ gym and premium nerassseiect.com
locations

Enroll in One Pass Select starting
On October 01, 2024

) ) /MO 144/M0 *Eligible One Pass Select members will not be able to enroll in

One Pass Select until October 01, 2024.

Premium Elite
14,000+ gym and 16,000+ gym and premium
premium locations locations

An enrollment fee may apply
Or get started with a digital-only plan for $10/Mo 'JJ United
All tiers Classic or above come with grocery and home Healthcare

essentials delivery at no extra cost.

14
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UHC Additional Programs

Real Appedl

Get support to reach your weight loss goals. As part of the
Wauwatosa School District medical plan, we are excited to offer Real
Appeal, a free digital program that provides you with up to a full year
of support for lasting weight loss. On average, participants lose 10
pounds after attending just 4 online classes.

Your program includes:
m Personal Transformation Coach
m 24/7 Convenience
m  Success Kit

To see more details, or enroll in real appeal, go to realappeal.com

24/7 Virtual Visits

Quality care from anywhere

Choosing to see a provider by phone or video*
may save you the time and cost** of a visit to
the emergency room or urgent care.

Get virtual help for common concerns like:
» Cough

* Headache

* Sore throat

* Prescription needs***

Gym Membership Discount

United Real
Healthcare | Appeal

Average cost
is less than

"54

As an employee of Wauwatosa School District, you are eligible to receive a gym membership discount of 30% at the

Wisconsin Athletic Club (WAC).

This partnership is in no way an endorsement of the WAC over other health/fitness clubs in the area.

15
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Health Savings Account

® Lively

Employees have the option to establish and contribute to a “Health Savings Account” (HSA). Wauwatosa School District

offers their HSA through Lively.

A health savings account is a benefit offered to the
employee that allows a fixed amount of pre-tax wages to
be set aside for qualified expenses over a calendar year.
Qualified expenses may include medical or dental
expenses, prescription costs and some over-the-counter
medications and supplies. The amount set aside will be
deducted from each payroll over the calendar year. You
are allowed to stop or change your contribution at any
time during the year.

This HSA is a personal checking account that allows
money to be deposited at any time and easily withdrawn
for qualified medical expenses. No minimum deposit.

You can use your HSA to pay for qualified
medical, dental, and vision expenses — refer to
IRS 213(d) for a list of qualified expenses
Ineligible expense withdrawals from HSA account
are subject to penalties and taxes; 20% penalty
for ineligible withdrawal

Statements

Lively HSA Debit Visa®
Access to an online account
Variable interest rates
Starter checks

Tax Savings - you contribute pre-tax dollars to
the account

Reduce Your Out-of-Pocket Costs — You can
use the money in your HSA account to pay
eligible medical expenses (deductible)

and prescriptions

Invest the Funds and Take Them With You -
Unused funds are yours to keep even if you retire
or leave the district. It is your money. You can
invest your HSA funds, so your account can grow
over time

Long-Term Savings — Save unused HSA funds
from year to year to reduce future out-of-pocket
health-related expenses.

Retirement — Although you cannot deposit into
your HSA account after you retire, you can use
your funds to pay for retiree medical premiums

$4,150/single or $8,300/family
Age 55 or over catch-up contribution of an
additional $1,000

$4,300/single or $8,550/family
Age 55 or over catch-up contribution of an
additional $1,000

For those that enroll in the medical plan Option B, The District will contribute $500 per plan year for those with single
coverage and $1,000 per plan year for those with family coverage. First half to deposited on October 31, 2024 and second

half on February 28, 2025.

16



Dental Insurance

The Wauwatosa School District offers the choice of two dental plans

either through CarePlus or Delta Dental of Wisconsin.

Care Plus Dental Plan: You must use the Dental Associate facilities to receive benefits.

Delta Dental Plan: You can see any dentist and receive benefits. However, seeing a Delta PPO or Delta Premier Network
dentist generally ensures the lowest out-of-pocket expense.

& DELTA DENTAL

Annual Deductible
Single Deductible $0
Family Deductible $0
Orthodontics Deductible - Lifetime $500 $0
Individual Annual Maximum
Per Person Per Calendar Year $2,500 $2,000
Preventative/Diagnostic (no deductible) 100% 100%
Basic Restorative Services 100% 80%
Major Restorative Services 100% 80%
Orthodontic Services
Dependent Children to age 19 100% 50%
Lifetime Maximum Unlimited $2,000

You can find more information at the links below:

CarePlus Homepage

Care Plus Online Services

Delta Dental Homepage

Delta Dental Online Services

Board Policies

17
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Vision Insurance

Vision is an optional benefit offered by the Wauwatosa School
District. If you elect this benefit, premiums will be through payroll
deduction.

Vision Coverage is through DeltaVision and is administered through
EyeMed Vision Care using Access network.

Monthly Premiums
$8.56 Single / $21.32 Family

Vision Benefits In-Network Out-of-Network
Reimbursement
Copay
Routine Exams (Annual) $0 $35
Standard Contact Lens Fit and $0 $40
Follow-up
Vision Materials
Frames $130 allowance, then 20% off $65
balance
Single: $0 Single: $25
Lens Options Bifocal:$0 Bifocal: $40
p Trifocal: $0 Trifocal: $55
Progressive: $65 Progressive: None

Conventional: $120 allowance,

then 15% off balance ool £29

Contact Lenses

(in lieu of glasses) Disposable: $96

Disposable: $120 allowance

Medically Necessary: Paid in Full SN NSRS AL
15% off retail price or 5% off

promotional price

Laser Vision Correction None

Frequency of Exams: Every 12 months
Frequency of Lenses: Every 12 months
Frequency of Frames: Every 24 months

exg

You can find more information at the links below:

Find a Vision Provider

Vision Benefit Summary

18
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Dependent Care Flexible Spending Accounts

A Dependent Care Account is a simple way to save money on care for your dependents. It allows you to set aside pre-tax
dollars to pay for day care expenses.

-
The annual IRS limit for this type of account is =
$5,000. If you are married and file separate l
returns, you can each elect $2,500 for the H

calendar year.

When choosing how much to set aside for
dependent care, please note that any unused
funds remaining in your Dependent Care Account
at the end of your plan year will be forfeited. To : 3 ' qaaindonestaDANCESOR
be eligible for this type of account, both you and
your spouse (if applicable) must work, be looking
for work or be full-time students. You may

receive reimbursement up to the current balance
in your account at the time the request is made.

The plan year runs from October 1st to September 30th.

Eligible Dependents

e Children under age 13 who are claimed as a dependent for tax
purposes

« Disabled spouse or disabled dependent of any age

Accessing Your Account

Access your online account from our website at www.ebcflex.com. You can submit expenses online, through the toll-free
fax, via email or by mail. Your money will be directly deposited into your checking or savings account, or you can receive a
check in the mail.

Employee
enelits
Corporation

19
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Short-Term Disability (STD)

Short-term Disability is an optional benefit offered by the Wauwatosa School District. If you elect this benefit, premiums will
be paid through payroll deductions.

One of the most important assets to you is the ability to earn an income. Disability insurance provides income protection in
the event you become unable to work due to a non-work-related illness or injury. These benefits are in addition to sick leave
and Worker’s Compensation.

The tables below outline the benefit that is available and the cost of coverage:

Madison National Life Insurance
Voluntary Short-Term Disability

Benefit Amount Cannot exceed 66 2/3% of
Weekly Earnings

Injury Start Date 0 Days

Sickness/Physical

Disease Start Date 3 Days

Maximum Benefit Period 90 Days

Weekly Benefit Rate Per Month Weekly Benefit Rate Per Month
$147.00 $10.89 $357.00 $26.01
$175.00 $12.69 $420.00 $30.27
$224.00 $16.32 $462.00 $33.29
$273.00 $19.97 $504.00 $36.31
$301.00 $21.77

To be eligible for these benefit levels, you must provide proof of insurability by answering a health questionnaire and
meeting medical requirements

Where can I get more information?

Madison National Life Website

STD Enrollment Packet

STD Information

(6\ Madison National

Life Insurance Company
A Member of The IHC Group

20



A

Long-Term Disability (LTD)

Wauwatosa School District offers long-term income protection through Madison National Life Insurance Company in the
event you become unable to work due to a non-work-related illness or injury:

e There is no employee cost for LTD benefits

¢ No enrollment needed
e Available to employees working at least 30 hours each week

The table below outlines the benefits. See Certificate of Coverage for benefit duration. Please see the summary plan
description for complete plan details.

Madison National Life Insurance
Long-Term Disability

Benefit Amount 90% of your income for non-
occupational illnesses or injuries
Employee Cost None
Elimination Period 90 Days
Maximum Benefit Period Social Security Normal
Retirement Age

Where can I get more information?

Madison National Life Website

LTD Information

((‘\ Madison National
Life Insurance Company
A Member of The IHC Group

21
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Life and AD&D Insurance AL

Better benefits at work.

Life, AD&D and Supplemental life benefits are offered through Unum. The district provides basic life insurance to
employees working at least 35 hours each week. Teacher’s life insurance benefits begin six months after the date of
employment.

The basic benefit is 100% paid by Wauwatosa School District. If you are interested in additional life insurance coverage,
you can enroll at your own cost through payroll deductions.

The benefit options are listed below along with the rates for the Optional/Supplemental life insurance.

Basic Life Insurance

Professional Administrators All Other Employees
Benefit Amount 2x Annual earnings rounded 1x Annual earnings rounded
to the next $1,000 to the next $1,000
Employee Cost None None
Benefit Maximum $300,000 $300,000

Optional/ Supplemental Life Insurance

Professional Administers All Other Employees
Benefit Amount 1X, 2X, 3X, or 4X your annual earnings 1X, 2X, 3X, or 4X your annual earnings
Employee Cost See rates below See rates below
Benefit Maximum $700,000 $400,000
(Basic and Additional
Combined)

Basic Life Insurance Monthly Rate per $1,000

Age 0-29 30-34 | 35-39 | 40-44 | 45-49 | 50-54 | 55-59 | 60-74
Rate $0.06 | $0.08 | $0.11 | $0.14 | $0.23 | $0.41 | $0.70 | $0.85

To be eligible, you must provide proof of insurability by answering a health questionnaire and meeting medical
requirements

Where can I get more information?
Unum Website

Beneficiary Form

WSD Benefits Page
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Employee Assistance Program (EAP)

Life is filled with change and uncertainty. The responsibilities and demands on our time can be overwhelming. It
happens to all of us. Calling the Aurora EAP can be the first step towards taking charge of a situation that is affecting
your health and well-being.

Wauwatosa School District offers up to 6 FREE, confidential face-to-face sessions per issue. This benefit is accessible
24/7 for work/life balance issues and is available to employees and family members residing in your household.

Consider calling the EAP when a problem:

e Occupies too much of your time
e Interferes with normal activities
e Persists for more than 2-3 weeks

Typical concerns may include:

» Relationship Issues/Divorce
» Workplace Concerns

» Anxiety & Depression

» Alcohol or Drug Abuse

» Parent/Child Problems

» Financial Pressures

» Legal Consultation
 Difficulty with School/Peers
» Elder Care/Child Care

« Balancing Work & Family

» Locating Resources

For EAP Services

Call or Visit: ]

(800) 236-3231 e Aurora
aah.org/eap Health Care*
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Mental Health Resources

ABLETO VIRTUAL BEHAVIORAL COACHING is offered as part of the health plans and is designed to help you

learn ways to cope with stress and other feelings. A dedicated mental health coach will meet with you for one-on-one
support throughout the 8-week program. To get started, go to ableto.com/exploremore. Deductible may apply.

CALM HEALTH provides programs and tools to help support your mental health and well-being. Calm Health is
included as part of the health plans at no cost to you! Login at myuhc.com or the UHC app to get started.

Health

LIVE AND WORK WELL is a program offered for behavioral health issues, such as clinical depression, bipolar
disorder or substance abuse. Behavior health topics are typically longer-term in nature and can be done either in-
person or virtually. Deductible and copay/coinsurance may apply; check your benefits for details.

To access the program, sign into myuhc.com or call 888-332-8885.

TALKSPACE is a new behavioral health virtual visit provider group that offers unlimited text messaging* with access
to licensed clinicians, master’s level and higher. This is a real-time audio/video appointment to discuss issues such as:
anxiety, depression, PTSD, compulsive disorders, issues related to LGBT+ and ADD/ADHD.

Deductible and copay/coinsurance may apply; check your benefits for details. To connect with a therapist, head to
talkspace.com/connect and get registered. You will need your UHC medical ID card to complete the registration process.

SUBSTANCE USE TREATMENT HOTLINE provides 24-hour access to substance use recovery advocates. Advocates

will listen, offer support and can help develop personalized recovery plans. They also provide support for opioid use
including evaluation and help finding medication-assisted treatment options.

This hotline is for excessive and compulsive use of alcohol and/or drugs and is available for $0 out of pocket!

To start getting help today, call 855-780-5955 anytime! Callers can remain anonymous.
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Virtual Therapy

lI Health Management | Virtual Therapy

Stressed? Anxious?
With virtual therapy,
getting help may now
be easier than ever.

Reaching out may be hard—especially if you might not want anyone to know you're hurting.
From the privacy of home and the convenience of your mobile device® or computer,
you can receive caring support from a licensed therapist.

Virtual therapy offers confidential counseling and includes:

Private video sessions
Get 1-on-1 support—in your home and at a time that's convenient for you.

Help with coping—for children, teens and adults
Your licensed therapist may provide a diagnosis, treatment and
medication if needed.

A quicker way for the
Similar standard of care as in-person visits whole family' to gﬂt care

You can see the same therapist with each appointment and establish
an ongoing relationship.

A virtual visit for mental health
care may be a great way for
children and teens to get

Virtual therapy is designed to help treat conditions like: 3
an appointment.

= ADD/ADHD * Anxiety * Mental health disorders

= Addiction * Depression

To find a provider and schedule a visit

Sign in or register on myuhc.com®. Then, go to Find Care & Costs > Virtual Care >
Behavioral Health Care > Get Started and call the provider to set up an appointment.
Or call the telephone number on your health plan ID card.

-
re Insurance Company or its affilisies. Administrative services provided by Unied l I nlted

es provided by United HealthCare Ssrvices, Inc. or their affiliates, and UnitedHealthcars Sarvice LLC in NY. Stop-loss

denwritten by UnitedHealthcare b o Company or their affiistes, including UnitedHealthcare Life Insurance Company in Hea].thcam
w Yok in NY.

M, end UnfiedHealthcare Insurance Company of
B2C E20212174.2 11/22 © 2022 United HealthCare Services, Inc. All Rights Reserved  22-1938437-A
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Benefit Resource Center

Have Questions? Need Help?

Sentry Equipment Corp is excited to offer access to the USI Benefit Resource Center (BRC), which is designed to provide
you with a responsive, consistent, hands-on approach to benefit inquiries. Benefit Specialists are available to research and
solve elevated claims, unresolved eligibility problems, and any other benefit issues with which you might need assistance.
The Benefit Specialists are experienced professionals, and their primary responsibility is to assist you.

How can BRCMidwest@usi.com
Why won’t ' my claim still Monday - Friday
they pay be I called my DoThave 'y Monday through Friday
my claim?  “in process”? insurance mail-order | 8:00am to 5:00pm Eastern
carrier, but now Prescription j & Central Standard Time
Services It’s been two A benefits? N\
- hs! I’m just more
denied?! S . confused. 855-874-0829

Carrier Contacts

Additional information regarding benefit plans can be found in your benefit summaries. Please contact Human Resources to
complete any changes to your benefits that are not related to your initial or annual enrollment.

CARRIER WEBSITE

UnitedHealthcare Insurance

Medical PPO e N/A www.member.uhc.com
Dental PPO Care-Plus Dental Plans, Inc. N/A www.careplusdentalplans.com
Dental PPO Delta Dental of Wisconsin Inc. 888.324.8600 www.deltadentalwi.com
Vision Delta Dental of Wisconsin Inc. 844.225.3107 www.deltadentalwi.com/deltavision
Health Savings Account BMO Harris Bank N.A. 888.576.4837 www.livelyme.com
Dependent Care FSA EmIC)IO():;eoer:teigrelfits 800.346.2126 www.ebcflex.com

Life and AD&D Unum Life Insurance 866.679.3054 Www.unum.com

Company of America

Short Term Disability (STD) Natlo“a\uzz‘;;i?ieliecmces of 800.356.9601 www.madisonlife.com

Long Term Disability (LTD) Natlo“a\uzz‘;;i?;eliecwmes of 800.356.9601 www.madisonlife.com

Employee Assistance

A Health .236.3231 .empl lutions.aah.
Program (EAP) urora Health Care 800.236.323 www.employersolutions.aah.org

This brochure summarizes the benefit plans that are available to Wauwatosa School District eligible employees and their dependents. Official plan
documents, policies and certificates of insurance contain the details, conditions, maximum benefit levels and restrictions on benefits. These documents
govern your benefits program. If there is any conflict, the official documents prevail. These documents are available upon request through the Human
Resources Department. Information provided in this brochure is not a guarantee of benefits.
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