Medical Insurance

Crumdale Partners

Crumdale Partners HDHP Plan

MEDICAL COVERAGE
52,000 $4,000
34,000 58,000
(Annual)

55,000 $10,000
_Furuity $10,000 520,000
Coinsurance 0% 25%
Primary Care Physician £30 Copay after Deductible 25% after Deductible
Specialist Care Physician §75 Copay after Deductible 25% after Deductible
Preferred Telemedicine 50 Copay after Deductible $0 Copay after Deductible
Preventative Care No Charge 25% after Deductible
Urgent Care $75 Copay after Deductible 25% after Deductible
Major Diagnostic & Imaging $300 Copay after Deductible 25% after Deductible
Inpatient No Charge after Deductible 25% after Deductible
Dutpatient Mo Charge after Deductible 25% after Deductible
Emergency Ibmu £300 Copay after Deductible $300 Copay after Deductible

WellDyne | Pharmacy Benefit Manager (PEM)
PRESCRIPTION DRUG Retall ' Mail Order
(Up to 31-Day Supply) (Up to 90-Day Supply)

“Tier 1 - Generic $10 Copay after Deductible $20 Copay after Deductible
Tier 2 - Preferred Brand $25 Copay after Deductible $50 Copay after Deductible
Tier 3 - Non-Preferred Brand 50% after Deductible 50% after Deductible
Tier 4 - Specialty £150 Copay after Deductible 3150 Copay after Deductible
See Certificate of Coverage for full policy details including 2024 - 2025 Medical Employee Contributions

limits and exclusions - for a copy see Human Resources.

Semi-Manthly (24 Pay Periods)

To identify an in-network provider go to www.cigna.com and
select “Find a Doctor”. Follow the prompts and be sure to Crumdale Partners m

select PPO as the plan.

Employee Only $22.77
Employee + Family $63.71



