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Generally, you must pay all the costs from providers up to the deductible amount before this plan begins to pay. e,
Out of network benefits are not available except for emergency care. KN

WCA Group Health Trust
HSSD Medical Plan

In-Network Benefits

Out-of-Network Benefits

Coverage

Annual Deductible

Individual $3,000 N/A
Family $6,000 N/A
Coinsurance 0% N/A
Maximum Out-of-Pocket*

Individual $6,850 N/A
Family $13,700 N/A
Physician Office Visit

Primary Care 100% after deductible Not Covered
Specialty Care 100% after deductible Not Covered
Preventative Care

Adult Periodic Exams 100% Not Covered
Well-Child Care 100% Not Covered
Diagnostic Services

X-ray and Lab tests 100% after deductible Not Covered
Complex Radiology 100% after deductible Not Covered
Urgent Care Facility 100% after deductible Not Covered
Emergency Room Facility Charges $250 copay, 100% after deductible $250 copay, 100% after deductible
Outpatient Facility and Surgical Charges 100% after deductible Not Covered
Mental Health

Inpatient 100% after deductible Not Covered
Outpatient 100% after deductible Not Covered
Substance Abuse

Inpatient 100% after deductible Not Covered
Outpatient 100% after deductible Not Covered
Other Services

Chiropractic 100% after deductible Not Covered

HSSD Medical Premiums

Employee Contributions (24 Pay Periods)

Employee Contributions (20 Pay Periods)

7% Premium Contribution 7% Premium Contribution
Employee Only $29.46 Employee Only $35.36
Employee + Family $67.40 Employee + Family $80.88

12% Premium Contribution 12% Premium Contribution
Employee Only $50.51 Employee Only $60.61
Employee + Family $115.55 Employee + Family $138.66

Cash In Lieu of Medical Insurance
It you are eligible to receive Medical Insurance, you have the option to decline medical insurance through Howard-Suamico
School District's group medical plan and receive up to $6,000 annually in lieu of medical insurance. :



HSSD Pharmacy Coverage

WCA Group Health Trust HSSD Pharmacy Coverage

In-Network Benefits Out-of-Network Benefits

Retail

) ,
(up to a 90 day supply) 100% after deductible Not Covered

. *
Specialty Drugs 100% after deductible Not Covered
(up to a 30 day supply)
Mail Order 100% after deductible Not Covered
(up to a 90 day supply)
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Health Savings Account (HSA) _';:_l'._. L

When you are enrolled in a Qualified High Deductible Health Plan (QHDHP) and meet the eligibility requirements, the IRS
allows you to open and contribute to a Health Savings Account (HSA).

What is a Health Savings Account (HSA)?

A HSA is a tax-sheltered bank account that you own, to pay for eligible health care expenses for you and/or your eligible
dependents, for current or future healthcare expenses. The HSA is yours to keep, even if you change jobs or medical plans.
There isno “use it or lose it” rule; your balance carries over year to year.

Plus, you get extra tax advantages with a HSA because:
e Money you deposit into a HSA is exempt from federal income taxes.
e [nterest in your account grows tax free; and you don't pay income taxes on withdrawals used to pay for eligible
healthcare expenses. (If you withdraw funds for non-eligible expenses, taxes and penalties apply.)
e You also have a choice of investment options which earn competitive interest rates so your unused funds grow over time.

Are you eligible to open a Health Savings Account (HSA)?
Although you may be able to enroll in the Qualified High Deductible Health Plan, not everyone is eligible to open and
contribute to a HSA. You must meet these requirements to open a HSA:
e You must be enrolled in a Qualified High Deductible Health Plan (QHDHP).
You must not be covered by another non-QHDHP health plan, such as a spouse’s PPO plan.
You must not be enrolled in Medicare.
You must not be in the TRICARE or TRICARE for Life military benefits program.
You must not have received Veterans Administration (VA) benefits within the past three months.
You cannot be claimed as a dependent on another person’s tax return.
You cannot be covered by a traditional health care flexible spending account (FSA). This includes your spouse’s FSA.
(Enrollment in a limited purpose health care FSA is allowed).

2025 HSA Contributions
You are able to contribute to your Health Savings

Account on a pre-tax basis through payroll deductions HSSD Health Savings Account Annual Contributions

up to the IRS statutory maximums. The IRS has L
established the following maximum HSA contributions Coverage Contribution
for the 2025 tax year: Employee Only $1,500

e $4,300 Individual .

e $8,550 Family Employee + Family $3,000

e |fyou are age 55 and over, you may contribute
an extra $1,000 catch up contribution.

Employees are responsible for paying 50% of their annual deductible.

Employee Only Coverage Family Coverage
$3,900 $6,000
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