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Key Points of the 2024-25 
Plan:

You have Network Health Plan and their 
tremendous provider discounts.

Providers include: Thedacare, Prevea, Bellin, 
Affinity, Agnesian, Ascension, Columbia St. Mary’s, 
Children’s Hospital, Froedtert, Medical College of 

Wisconsin

You do not have Copays for Office Visits or 
Prescriptions

50% of your costs will be reimbursed until you 
reach $1,000.00 of claims for Single or $2,000.00 

of claims for Family

You pay 100% of the next $1,000.00 for Single 
and $2,000.00 for Family.

The School District pays the next  $4,500.00 for 
Single and $9,000.00 for Family. Then you pay the 

last $500.00 for Single or $1,000.00 for Family

Once your in-network out of pocket is met 
coverage is 100% paid by the insurance company.

Your Maximum Out of Pocket is $2,000.00 
for Single and $4,000.00 for Family.

Key Points of Diagram:

Your portion of payment is listed 
in Yellow

Ideas for Maximizing Your Plan
Get your annual physical, it is paid at 

100%

Your out of pocket is going down but 
how you reach it is changing.  Engage 
with your providers and pharmacies.

Shop Healthcare and Rx’s with your 
www.goodRx.com

Impact your Rx Costs by asking about 
generics

Utilize SaveonSP Program for Speciality 
Rx’s

Employee Cost 

Employer Cost $4,500

$1,000

$1,000

*The above diagram is illustrated for Single.  There are 2 possible Out of Pockets for a Family

Employee Cost $500


