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Employee Benefits Enrollment Guide

2025

EASD’s insurance plans run January 1% through December 31°.

FT Year Round Staff & Teachers



HEALTH INSURANCE

Lucent Narus

Embedded Deductible
Individual
Family
Out-of-Pocket Maximum
Employee Only
Family

(Incl. Deductible & Coinsurance)

Coinsurance

Office Visits

Primary Care Physician
Specialist Care Physician

Preventive Care

Hospital Visits
Inpatient
Outpatient

Urgent Care
Emergency Room

Retail Pharmacy
Mail Order Pharmacy (90-

Day Supply)

High Deductible

$4,000
$8,000

$4,000
$8,000

100%

Deductible/100%
Deductible/100%

Covered at 100%

Deductible/100%
Deductible/100%

Deductible/ 100%
Deductible/ 100%
Deductible / Coinsurance
Deductible / Coinsurance

This is a summary of benefits and features offered by EASD. All benefits are subject to the limitations, and exclusions set forth in the Certificate of
Coverage.

If you choose to waive

Monthly Rates HDHP — Plan Rates District HSA Contribution
per year EASD health insurance,

Employee
Employee + 1

Family

you will be eligible to

7.67 1
»97.6 >1,896 receive $300 per month
$191.75 $3,804 cash in lieu
$226.00 $4,500 (Taxable income)

If your spouse has a FSA through their employer, you cannot contribute to an HSA nor accept any EASD HSA

contributions. Notify HR if this is the case.



