Health Insurance Benefit Comparison

Effective Date: 9/1/2025

Health Carrier
Insurance Type
Provider Network:

Deductible
In Network
Embedded/Non-Embedded
; Out of Network
Co-Insurance
In Network
{ Out of Network
Maximum Out-of-Pocket (Ded/Coins)
In Network
Embedded/Non-Embedded
Out of Network
Office Visits
In Network
Out of Network
Preventive Care

In Network
Out of Network
Urgent Care
In Network
Out of Network
‘Emergency Room
Hospital Services
In Network
Out of Network
Prescriptions (Rx)
| In Network
Out of Network

Rx Out-of-Pocket Maximum

Employee
Family

Monthly Totals
Annual Totals

Annual Total for All Plans

Quartz

Current | Renewal
HMO 1-2 (Calendar Year Deductible)

Quartz / UW Health
Single Family
$2,000 $4,000

Embedded
Does Not Apply

100%

Does Not Apply
Single Family
$3,000 $6,000

Embedded
Does Not Apply
PCP Specialist
Deductible Applies
No Coverage

Select Services Covered In Full
No Coverage

$25 Copay
$25 Copay

$100 Copay

Deductible Applies
No Coverage
Tier 1/ Tier 2 / Tier 3 / Tier 4
$5/$20/ $40/ $40
No Coverage
Single Family
$2,000 $4,000

$680.46 $714.48
$1,803.23 $1,893.38
5%
$48,721.20 $51,156.96
$584,654.40 $613,883.52
Current Renewal
$788,449 $827,868

|
INSURANCE

Quartz
Current | Renewal

POS 1-2 (Calendar Year Deductible)

Quartz / UW Health

Single Family
$2,000 $4,000
Embedded
$2,000 $4,000
100%

80/20 to Max Out-of-Pocket
Single Family
$3,000 $6,000
Embedded
$6,000 $12,000

PCP Specialist

Deductible Applies
Deductible & Coinsurance

Select Services Covered In Full
Deductible & Coinsurance

$25 Copay
Deductible & Coinsurance

$100 Copay

Deductible Applies
Deductible & Coinsurance
Tier 1/ Tier 2 / Tier 3 / Tier 4
$5/$20/ $40 / $40
No Coverage
Single Family
$2,000 $4,000

$73202 | $768.62
$1,939.86 $2,036.85
5%
$16,982.92 $17,832.04
$203,795.04 $213,984.48

Annual Premium Increase:
$39,419 5%

While every effort is made to illustrate the carriers' various benefits, discrepancies or errors are possible. In the event of an error, the actual product brochure furnished by the
{nsurance carrier and approved by the Commissioner of Insurance will prevail. The master contract and policyholder certificates are more detailed and should be used for the
determination of benefits. All plans will comply with state and/or federal requirements with regard to nervous and mental benefits.



