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Child Safety - Heatstroke Prevention

“Someone is sitting in the shade today because someone planted a tree a long time ago.”
-Warren Buffett                     

Quote of the Month:
 
Five Minutes for Safety:
 
  531

  493

Claims
FY21 YTD YTD

Here’s to a safe beginning of Fiscal Year 2023!  During National Safety Month, the National Safety Council (NSC) focused on “Injury Prevention” and some great tips were discussed.  We are all experts of our own jobs, workstations, individual routines, and tools.  If we notice something out of the ordinary, it’s our responsibility to do something about it; to not only protect ourselves, but others too. 

Hazards (any existing or potential condition that, by itself or by interacting with other variables, can result in death, injury, property damage or other loss) can take shape in many different forms.  Hence, we always need to keep our “Safety Hat” on.  If we can identify the potential hazards early, we can address/fix them and prevent injury.  Collaboratively working together with supervisors, maintenance, safety committees or any other designated safety representatives are the best things to do as soon as potential hazards are noticed.

One excellent proactive tool the NSC highlighted that we all can use is called a “Job Safety Analysis (JSA)”.  The process will help us determine what the potential hazards are in our jobs and what we can do to control them.  Think of it as a more detailed job description with safety steps/precautions included.  By documenting the steps of each task, with the potential hazards to each step and the safety solutions, everyone benefits including new employees and people who don’t do the task every day.

What are the tasks that have the highest risk for hazard that you do?  The first phase is creating this list of highest risk hazards to work on (not every task may need this process at first).  This is also a great time to think about not only how each task is currently done but whether the process could be improved more efficiently or safer.  Ultimately, the JSA program creates a “blueprint” for safer work processes!

Identifying & Addressing Safety Hazards

Talking Points to Introduce the JSA Process


Lost Time
FY22 YTD

Lost Time
FY21 YTD

2,031


[image: ][image: ][image: ][image: ][image: ][image: ]Consumer Safety
United States Consumer Product Safety Commission

Contact Us
https://doa.wi.gov

E-Mail   
Jake.Lowell@Wisconsin.gov





The NSC Job Safety Analysis Template shown below is one best practice example of how to complete a JSA.  As mentioned below in the instructions for assistance in setting priorities, a good starting point for historical tasks causing injury may be to work with designated safety representatives who can trend columns C, E & F of the required annual OSHA 300 Injury Recordkeeping forms (column C requires job title, column E requires where the event occurred and column F requires a description of injury/illness, body parts affected, and object/substance that directly injured or made person ill).  
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INSTRUCTIONS FOR COMPLETING THE JOB SAFETY ANALYSIS FORM

Job Safety Analysis (JSA) is an important analyzing tool that works by finding
hazards and eliminating or minimizing them before the task is performed, and
before a hazard has a chance to become an injury or property damage. Use JSA
for job clarification and hazard awareness, as a guide in new employee training,
for periodic contacts and for retraining of senior employees, as a refresher on
tasks that run infrequently, and for informing employees of specific task hazards
and protective measures. It can also be used as part of incident investigation.

Set priorities for doing JSAs: tasks that have a history of causing injury or
damage, tasks that have produced disabling injuries, tasks with high potential
for disabling injury or death, and new tasks.

Select a task to be analyzed. Before filling out this form, consider the following: The purpose
of the task — What has to be done? Who has to do it? The activities involved — How is it
done? When is it done? Where is it done?

In summary, to complete this form you should consider the purpose of the task,

the activities it involves, and the hazards it presents. If you are not familiar with a particular
task or operation, interview an employee who is. In addition, observing an employee
performing the task, or “walking through” the operation step by step may give additional
insight into potential hazards. You may also wish to video the task and analyze it.

Here's how to do each of the three parts of a Job Safety Analysis:
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Recommended Action or Procedure

Using the first two columns as a guide, decide what actions
or procedures are necessary to eliminate or minimize the
hazards that could lead to an injury, illness, or damage.
Begin by trying to: (1) engineer the hazard out; (2) provide
quards, safety devices, etc; (3) provide personal protective
equipment; (4) provide job instruction training; (5)

maintain good housekeeping; (6) insure good ergonomics
(positioning the worker in relation to the machine or other
elements).

- List the recommended safe operating procedures. Begin
with an action word. Say exactly what needs to be done
to correct the hazard, such as "Lift using your leg muscles.”
Avoid general statements such as “Be careful”

- List the required or recommended personal protective
equipment necessary to perform each step of the task.

« Give a recommended action or procedure for each hazard.

* Serious hazards should be corrected immediately. The
JSA should then be updated to reflect the new conditions.

 Finally, review your input on all three columns for
accuracy and completeness. Determine if the
recommended actions or procedures have been put in
place. Reevaluate the Job Safety Analysis as necessary.
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Potential Hazards

Ahazardis a potential danger. The purpose of the JSA
i to identify ALL hazards — both those produced by
the environment o conditions and those connected
with the task/procedure. Examine each step carefully
to find and identify hazards — the actions, conditions,
and possibilities that could lead to injury, illness, or
damage. Consider the following hazard types:

_inhalation _Electrical
__Skin contact _Fire/Explosion
_Absorption _Noise
_Injection _Radiation
_Ingestion _Thermal Stress
_Caught In/On/Between;
Pinch Points
_Bloodborne Pathogens _Slips/Falls
_Brucellosis " Striking Against
_Building-Related lliness Struck By
(BRI)
_Legionnaires' Disease
_Mold _Repetition
_Plantand Insect Poisons ~_Forceful Exertions.
_Tuberculosis (TB) _Awkward Postures
_ Water and Wastewater _Contact Stress

_Vibration
_Work Area Design
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Sequence of Basic Job Steps

Examing a specific task by breaking it down into a
series of steps will enable you to discover potential
hazards employees may encounter.

Each task or operation will consist of a set of steps or
process. For example, the task might be to move a box
from a conveyor in the receiving area to a shelf in the
storage area. To determine where a step begins or ends,
look for a change of activity, change in direction or
movement.

For example: Picking up the box from the conveyor and
placing it on a handtruck is one step. The next step might
be to push the loaded handtruck to the storage area (a
change in activity). Moving the boxes from the hand- truck
and placing them on the shelf is another step. The final
step might be returning the handtruck to the receiving area.

Be sure to list all the steps needed to perform the task.

Some steps may not be performed each time; an example
could be checking the casters on the handtruck. However,
if that step is generally part of the task, it should be listed.
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