State of Wisconsin

OFFICE OF STATE EMPLOYMENT RELATIONS

-« COMPENSATION AND LABOR RELATIONS BULLETIN -

Date: June 17,2008 Subject: Information for Processing Negotiated Base
Pay Adjustments for FY 2007-2008 for

Locator No: OSER-0192-CLR/LR/PP Employees in the Professional Patient Care
Bargaining Unit, SEIU Healthcare 1199
Wisconsin

This information is provided to assist appointing authorities in determining and processing FY 2007-2008 base pay
adjustments, according to the 2007-2009 collective bargaining agreement for current employees in the Professional
Patient Care Bargaining Unit, SEIU Healthcare 1199 Wisconsin (BU I1).

SECTION L MULTIPLE BASE PAY ADJUSTMENTS EFFECTIVE ON JUNE 8, 2008, ORDER OF
APPLICATION

Pursuant to s. ER 29.04, Wis. Adm. Code, and the applicable provisions of the 2007-2009 Agreement with the
Professional Patient Care bargaining umt multiple pay adjustments that are effective on the same date will be applied
in the following order:

Use the current FY 2006-2007 pay. chedule (Attachment B : .'.)3for ad;ustments 1 through 9 on Jlme

.-.Use the new_FY 2007-2008 pay schedule (Attachment _B II ) for ad]ustment 10 ; on June 8__ 2008 g

_ ':_:.11" through 13, and for

"-'::_Reailocatwn/regrade ad_]ustment
~ Reclassification/regrade. adjustme_l_l_t_ :

- Promotion/upward movement adjustment .
._ff: Demotlon/downward movement ad_;ustment

9OV B wN*‘ '

-:9._';;-;Anmversary Adjusﬂnen‘is effective June 8 2008 for FY 2007-2008
10. Grid implementation. effective June 8, 2008 (for June 24, 2007) - e I
112 All other Negotiated Base Pay Adjustmems for the 2007-2008 Flscal Year (m the order prowded 1n
- Section 1T of this’ bulle‘cm) b . ARERS R _ S
_ _12 Estabhshment of a ralsed mlmmum rate (RMR)

13. Origmai appomtment




OSER-0192-CLR/LR/PP - | Page 2 of 7

SECTIONIL.  FY 2007-2008 WAGE ADJUSTMENTS

FY 2007-2008 wage adjustments will be provided to eligible employees or former employees who have retired or
were laid off prior to the effective date of the adjustments, subject to the applicable pay range maximums. For any
adjustments effective on the same date, adjustments will be applied in the order specified below.

A. FY 2007-2008 Anniversary Date Adjustments and Annualized Anniversary Date Adjustment Payments
1. Effective Date.

NOTE For purposes of this bulletm “anmversary date means the day on wh1ch an employee
attains - another “year of continuous ‘service, as’ detennmed by the inonth and day of !the:
employee s adjusted continuous service: date : : :

Anniversary Date Adjustments and Annualized Anniversary Date Adjustment Payments are effective the
first day of the pay period following the employee’s anniversary date. If the employee’s anniversary date

occurs on the first day of a pay period, the anniversary adjustment or payment will be effective on that
date.

2. Eligibility. All permanent employees (employment types 01, 62, and 06) in pay status in the bargaining
unit on the effective date of the anniversary adjustment, whose base pay rate is at or above the minimum
of the applicable pay range, are eligible for an Anniversary Date Adjestment or Anniversary Date
Adjustment Payment, as provided in 3., below.

NOTE Per 5/3/ i of the Agreement begmnmg December 28 2003 any employee h1red W1th

the. employee S base pay rate is less than or. equal to the grld Ievei oorrespondmg to the
employee’s. seniority. See the list of examples be}ow 1,o determme the assoe:enon of the gmd

level to semorlty for thls provmo ;

: Yeare :of "Seri:ioriw" '

Emoiovees Grld Levei e

_.Grzd level A (for Nurse Chmc:ans level C) : B < 1 year of semonty

Grid: 1eve1 B (for Nurse Clmxcmns _1_eve1 D) . 1 year but 1ess 1han 2 years i

'Gr:d level C (for Nurse Chmcmns Ievel B) 2 years but less than 3 years :?::5:;
3. Amount,

a. Anniversary Date Adjustments:

Use the appropriate Attachment A. L. or A. II,, grid depending on the effective date of the
FY 2007-2008 Anniversary Adjustment, and subject to the Note above, Use the Attachment A. IIL
grid for all adjustments with effective dates from June 8, 2008 through July 5, 2008.

1) Any emplovee whose base pay rate is at or above the applicable pay range minimum
and less than the applicable grid endpoint of the applicable pay range will receive a
pay adjustment to the grid point in the employee’s pay range that is closest to but
greater than the employee’s current base pay rate.

2)  Any employee whose base pay rate is at or above the Attachment A. 1. grid endpoint
but less than the pay range maximum will receive an increase equal to 1.5% of the
employee’s base pay rate, subject to the applicable pay range maximum.



OSER-0192-CLR/LR/PP

Page 3 of 7

b. Annualized Anniversary Date Adjustment Pavments:

D

2)

3)

4)

Any employee who receives an Anniversary Date Adjustment under 3.a.2), above, of
less than 1.5% of his/her base pay rate, solely because of the pay range maximum
limitation, wili receive an Annualized Anniversary Date Adjustment Payment equal
to the difference between the value of 1.5% of the employee’s base pay rate prior to
application of the Anniversary Date Adjustment and the amount the employee
actually receives, multiplied by the number of work hours remaining in the fiscal
year.

Any employee who does not receive an Anniversary Date Adjustment under 3.a.2),
above, solely because of the pay range maximum limitation, will receive an
Annualized Anniversary Date Adjustment Payment equal to 1.5% of the employee’s
base pay rate, multiplied by the number of work hours remaining in the fiscal year.

The Annualized Anniversary Date Adjustment Payments provided under 1) and 2),
above, will be prorated based on the employee’s budgeted FTE on the effective date
of the adjustment.

Annualized Anniversary Date Adjustment Payments will be made as soon after the
effective date of the payment as is administratively feasible, Employees who are not
in pay status on the effective date of the Annualized Anniversary Date Adjustment
Payment and who return to a bargaining unit position from an approved leave of
absence or layoff from a bargaining unit position, during the term of the Agreement
will receive any Annualized Anniversary Date Adjustment Payment for which they
would otherwise have been eligible. (See Section IV, of this bulletin, regarding
Reinstatement or Restoration.)

B. Grid Implementation Adjustment (Attachment A, IL) Effective June 8, 2008 (for June 24, 2007)

1.

2

Effective Date. The grid provided in Attachment A. II. is implemented effective June §, 2008.

Eligibility. All permanent employees (employment types 01, 02, and 06) in pay status in the bargaining
unit on June 8, 2008, whose base pay rate is at or below the Attachment A. I. grid endpoint in the applicable
pay range, are eligible for a Grid Implementation Adjustment as provided in 3., below.

Grid Impiemehtation Adjustment Amount. Provided as follows:

a) Eligible employees are placed on the grid provided in Attachment A. II. at the grid level in their

b)

associated pay range that corresponds to their current grid level. Any employee whose base pay
rate falls below the Attachment A. II. grid level A will have their base pay rate increased to the
Attachment A. I grid level 4 rate.

For purposes of grid implementation only, employees whose current base pay rate falls beiween
two levels, the grid level assigned on the Attachment A. IL grid will be the lower of the two
grid levels. Note: Employees will not lose pay as a result of this grid placement. Employees
will retain their current base pay rate if the new base pay rate upon grid placement is lower than
the employee's base rate prior to grid implemeniation.
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Over the Grid Endpoint Amount. All eligible employees whose base pay rate prior to the grid

adjustment is greater than the grid endpoint specified in Attachment A. L. are eligible to receive a base
pay increase of 0.50% of base pay subject to the pay range maximum in Attachment A. II. Any employee
who is not eligible to receive all or part of this adjustment due to the pay range maximum limitation is
eligible for an annualized lump sum payment as follows:

a)

b)

d)

Any employee who is eligible to receive an adjustment but does not receive the full 0.50% GWA
due to the pay range maximum limitation is eligible to receive the hourly amount which exceeds
the Attachment A. IL range maximum as an Annualized Lump Sum Payment. The payment
amount will be equal to the difference between the value of 0.50% of the employee’s base pay
rate prior to application of the grid adjustment and the amount the employee actually receives,
mutltiiplied by 2088, prorated by the employee’s budgeted FTE on June 8, 2008.

Any eligible employee who does not receive a grid adjustment, solely because of the pay range
maximum limitation, will receive an Annualized Lump Sum Payment equal to 0.50% of the
employee’s base pay rate multiplied by 2088, prorated by the employee’s budgeted FTE on June
8, 2008.

The annualized payment will be made as soon after June 8, 2008, as is administratively feasible.

Employees who are not in pay status on June 8, 2008, and who return to a bargaining unit
position from an approved leave of absence or layoff from a bargaining unit position during the
term of the Agreement will receive any Annualized Lump Sum Payment for which they would
otherwise have been eligible. (See Section IV, of this bulletin, regarding Reinstatement or
Restoration.}

C. Implementation of the FY 2007-2008 Pay Schedule (Attachment B, IL) Effective June 8, 2008 (for June
24, 2007)

The FY 2007-2008 pay schedule provided in Attachment B. Y. will be implemented effective June 8, 2008,
Any employee whose current base pay rate is less than the applicable new pay range minimum will receive an
increase to the new pay range minimum effective June 8, 2008.

D. Market Adjustment Grid Implementation (Attachment A. IIL) Effective June 8, 2008 ( for December 23,
2007)

1.

2.

Effective Date. The grid provided in Attachment A. XL is implemented effective June 8, 2008,

Eligibility. All permanent employees (employment types 01, 02, and 06) in pay status in the Professional
Patient Care bargaining unit (DP unit code 11) on June 8, 2008, whose base pay rate is at or below the
Attachment A. II. grid endpoint in the applicable pay range, are eligible for a Grid Implementation
Adjustment as provided in 3., below.

Market Adjustment Grid Implementation Amount. Provided as follows:

a)

b)

Eligible employees are placed on the grid provided in Attachment A. IIL, at the grid level in
their associated pay range that corresponds to their current grid level. Any employee whose base
pay rate falls below the Attachment A. IIL. grid level A will have their base pay rate increased to
the Aitachment A. Il grid level A rate.

For purposes of grid implementation only, employees whose current base pay rate falls between
two levels, the grid level assigned on the Attachment A. ITL grid will be the lower of the two
grid levels. Note: Employees will not lose pay as a result of this grid placement. Employees
will retain their current base pay rate if the new base pay rate upon grid placement is lower than
the employee’s base rate prior to grid implementation.
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4. Market Adjustment — Over the Grid Endpoint Amount. All eligible employees in classifications
listed below whose base pay rate prior to the grid adjustment is greater than the grid endpoint specified
in Attachment A. IL are eligible to receive a base pay increase equal to the applicable percentage shown
below, subject to the applicable pay range maximum in Attachment B. III. Any eligible employee who
does not receive all or part of this Market Adjustment due to the pay range maximum limitation is
eligible for an annualized lump sum payment as follows:

b)

d)

Classification Titie Class Code Grid Placement
Percentage increase
Nurse Clinician 2 38302 3.0%
Nurse Clinician 2 Weekend 38862 3.0%
Nurse Clinician 3 © 38303 3.0%
Nurse Clinician 3 Weekend ‘ 38863 3.0%
Nurse Clinician 4 38304 3.0%
Nurse Practitioner ‘ 38360 3.5%
Physician Assistant 38000 3.5%
All other Bargaining Unit Classiﬁcations 140%.

Any employee who is eligible to receive a Market Adjustment but does not receive the full amount
shown in the applicable percentage column above, due to the pay range maximum limitation is
eligible to receive the hourly amount which exceeds the Attachment A. I1. range maximum as an
Annualized Lump Sum Payment. The payment amount will be equal to the difference between the
value of percentage increase of the employee’s base pay rate prior to application of the Market
Adjustment and the amount the employee actually receives, multiplied by 1120, prorated by the
employee’s budgeted FTE on June §, 2008.

Any eligible employee who does not receive a Market Adjustment solely because of the pay range -
maximum limitation, will receive an Annualized Lump Sum Payment equal to the value of the
applicable percentage above, of the employee’s base pay rate multiplied by 1120, prorated by the
employee’s budgeted FTE on June 8, 2008.

The Annualized Lump Sum Payment will be made as soon after June 8, 2008, as is administratively
feasible.

Employees who are not in pay status on June 8, 2008, but return to a bargaining unit position from an
approved leave of absence or layoff from a bargaining unit position during the term of the Agreement
will receive any Annualized Lump Sum Payment for which they would otherwise have been eligible.

(See Section IV., of this bulletin, regarding Reinstatement or Restoration.)

F. Implementation of the FY 2007-2008 Pay Schedule (Attachment B. IIL.) Effective June 8, 2008

The FY 2007-2008 pay schedule provided in Attachment B. III. will be implemented effective June 8, 2008.
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SECTION JII. LUMP SUM PAYMENTS
A. Lump Sam Payment for Delay in Implementation of the FY 2007-2008 Wage Adjustments

1. Granting Date. The lump sum payment will be made as soon as administratively feasible after
June 8, 2008.

2. Eligibility.

a. Except as provided in b., below, the following employees are eligible to receive a lump sum wage
payment, under 3. below:

1) Employees who were at all times in the bargaining unit during the period from June 24, 2007 through
June 7, 2008,

2) Employees hired into the bargaining unit on or after June 24, 2007,

3) Employees who retired or were laid off from the bargaining unit during the period from
June 24, 2007 through June 7, 2008.

4y Employees who returned from layoff to the bargaining unit during the period from June 24, 2007
through Jane 7, 2008.

5) Employees who returned from leave of absence during the period from June 24, 2007 through
June 8, 2008. -

b. Imeligible.

1} Any employee who began a leave of absence from a position in the bargaining unit on or after
June 24, 2007, and who fails to return from ieave during the term of this Agreement.

2) Any employee who left the bargaining unit prior to June 8, 2008.

3) Any former employee who has separated from state employment prior to June 8, 2008.

3. Amount. Eligible employees shall receive a lump sum payment equal to the sum of the following:

a. The hourly amount received by an eligible employee under the GWA Grid adjustment under

Section IL. B., multiplied by the employee’s hours in pay status in the bargaining unit during the period
from June 24, 2007 through June 7, 2008.

b. The hourly amount received by an eligible employee under the Market Adjustment under

Section IL D., multiplied by the employee’s hours in pay status in the bargaining unit during the period
from December 23, 2007 through June 7, 2008.

SECTION1V. REINSTATEMENT OR RESTORATION

A. FY 2007-2008 Base Pay Adjustments: Per Appendix C of the 2007-2009 Agreement, the base pay adjustments
provided in Section IL, above, must be included in determining pay on reinstatement or restoration of an
employee whose eligibility is derived from a position represented by the Professional Patient Care bargaining
unit, subject to the pay range maximums applicable for each adjustment. Any adjustment applied upon
reinstatement or restoration will be that of the appropriate pay schedule and classification from which the
reinstatement eligibility or restoration rights are derived.

B. Annualized Anniversary Date Adjustment Payments: Annualized Anniversary Date Adjustment Payments
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provided under Section IL., above, for which the employee would otherwise have been eligible, will be granted to
employees upon restoration to a Professional Patient Care bargaining unit position during the term of the

“Agreement. Employees who reinstate to a bargaining unit position after June 7, 2008, are not eligible for this
payment.

SECTION V. PERSONNEL TRANSACTION PAY ADJUSTMENT PROVISIONS

All personnel transaction pay adjustments for émployees in the Professional Patient Care bargaining unit will be
determined in accordance with the provisions set forth in Appendix C of the 2007-2009 Professional Patient Care
collective bargaining agreement.

SECTION VI, REFERRAL OF QUESTIONS
Emplovee Questions:

Employees with questions regarding their pay rates or pay adjustments included in this bulletin should contact their
agency Human Resources or Payroll Office directly.

Emplover Questions:

Employer questions regarding the pay provisions contained in this bulletin should be directed to Lynn Maulbetsch by
phone at (608) 267-5164, by e-mail at Lynn.Maulbetsch@wisconsin.gov or Paul Ostrowski by phone at
(608) 267-0343, by e~-mail at Paul.Ostrowski@wisconsin.gov.

Employer questions regarding all other contract provisions should be directed to Jili Thomas by phone at

(608) 266-6435, or e-mail at Barbaralill. Thomsa@wisconsin.gov. .

Employer questions regarding payroll processing or file maintenance should be directed to the appropriate payroll
center:

DOA Central Payroll: Shelley Schwartz at (608) 264-9571

UW-Processing Center: Payroll and Financial Services (608) 262-3558

Xows, /. @k:é:

Jathes A. Pankratz, Administrafor
Division of Compensation and Labor Relations

JAP:ldm

Attachments:
Attachment A: Pay Grids BU 11 Eff. June 8, 2008, through July 5, 2008
Attachment B: Pay Schedule BU 11 Eff. June 8, 2008, through July 5, 2008
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