State of Wisconsin

OFFICE OF STATE EMPLOYMENT RELATIONS

- COMPENSATION AND LABOR RELATIONS BULLE T IN-

Date: August 18, 2006 ~ Subject: Information Necessary to Process FY
N 2005-2007 Pay Adjustments for Employees
Locator No: OSER-0134-CLR/LR/PP Represented by the WSEU Professional

Social Services Bargaining Unit

This information is provided to assist appointing authorities in determining FY 2005-2007 base pay adjustments
and lump sum payments to employees in the Wisconsin State Employees Union (WSEU) Professional Social
Services bargaining unit (PSS; DP Unit Code 12). These base pay adjustments are granted in accordance with
the wage provisions of the Agreement between the State and the WSEU bargaining unit. The pay adjustments
in this bulletin are to be applied in the order set forth in this bulletin.

SECTION 1. MULTIPLE PAY ADJUSTMENTS WITH THE SAME EFFECTIVE DATE, ORDER OF
APPLICATION |

Use the FY 2004-2005 pay sche
;Juzy 23,2006, |

i 2007 prov1ded in Appendlces 3.and 4 of the ‘:_
8.and 9., effectwe April 1, 2007 and for alf
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SECTIONII. WAGE ADJUSTMENTS EFFECTIVE JULY 23, 2066
A. 2.0% General Wage Adjustment (GWA)

1.  Eligibility.

a. Eligible. All permanent employees (employment types 01, 02 and 06) in pay status on
July 23, 2007, in the Professional Social Services bargaining unit (DP unit code 12).

b. Ineligible.

(1)  Employees who have previously been considered for or received a FY 2005-2006
2.0% GWA provided under the Compensation Plan or analogous 2.0% wage
adjustment in another collective bargaining agreement.

(2)  Employees who separated from state service prior to July 23, 2006, except as
provided under Section V., A.2.

2. Amount. Effective July 23, 2006, each eligible employee will be granted a GWA of 2.0% of base
pay.

B. Market Adj ustment

Effective July 23, 2006, the following classifications will be reassigned to the specified pay ranges
below. Eligible employees receive a regrade based on the applicable pay provisions of Article 12,
Section 9, of the Agreement.

Classification . Class Code OIld Pay Range New Pay Range
Cadet Specialist (A) 53471 12-03 o 1204
Cadet Specialist (B) ' 53472 12-04 12-05
Cadet Specialist Lead 53473 12-05 12-06

Effective July 23, 2006, pay progression structure for the Cadet Specialist classification will
implemented according to Negotiating Note No. 60.

C. Pay Schedule Implementation
Effective July 23, 2006, the pay schedule in Appendix 1 of the Attachment will be implemented.

Any employee (except a trainee) whose base pay rate falls below the new minimum of the applicable
pay range will have his or her pay adjusted to the new minimum.
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D. 2.0% General Wage Adjustment (GWA)

1. Eligibility.

Jof7

a. Eligible. All permanent employees (employment types (1, 02 and (66) who are in pay
status on July 23, 2006 in the Professional Social Services bargaining unit (DP unit code

12).

b. Ineligible.

(1) Employees who have previously been considered for or received a FY 2006-2007
2.0% GWA provided under the Compensation Plan or analogous 2.0% wage

adjustment in another collective bargaining agreement.

(2) Employees who separated from state service prior to July 23, 2006, except as

provided in Section V., B.2.

2. Amount, Effective July 23, 2006, each eligible .employee will be granted a GWA of 2.0% of base

pay. ‘

E. Pay Schedule/Structure Implementation

Effective July 23, 2006, the pay schedule in Appendix 2 and structure in Appendix 3., of the
Attachment, will be implemented. Any employee (except a trainee) whose base pay rate falls below
the new minimum of the applicable pay range will have his or her pay adjusted to the new minimum.

F. Market Adjustment

Effective July 23, 2006, employees in the following classifications will be reassigned to the specified
pay ranges below and placed on the pay structure in Appendix 3 of the Attachment. Employees will
be placed on the structure based on their adjusted service date year or retain their current pay,

whichever is greater.

Classification Class Code Old Pay Range
Social Worker — Corrections (A) 51801 12-4
Social Worker — Corrections (B) 51802 12-5
Social Worker — Corrections (C) 51803 12-7

G. Market Adjustment

New Pay Range
12-5 '
12-6

12-8

Effective July 23, 2006, employees in the following classifications will be reassigned to the specified
pay ranges below and placed on the pay structure in Appendix 3 of the Attachment. Employees will
be placed on the structure based on their adjusted service date year or retain their current pay,

whichever is greater.

Classification | - Class Code  Old Pay Range
Probation & Parole Agent (A) 51701 12-5
Probation & Parole Agent (B) 51702 12-6

Probation & Parole Agent (C) - 51703 12-7

New Pay Range
12-5
12-6
12-8
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H. Market Adjustment
Effective July 23, 2006, the following classifications will be reassigned to new pay ranges as

specified below. Eligible employees receive a regrade based on the applicable pay provisions of Article
12, Section 9, of the Agreement.

Classification Class Code Old Pay Range New Pay Range
Chief Regional Psychologist 52360 12-11 12-12
Corrections Program Spec - Obj 51572 [2-07 12-08
Labor Market Analyst (A) 48861 12-04 12-05
Labor Market Analyst (B) 48862 12-05 12-06
Labor Market Analyst (C) 48863 12-06 12-07
Offender Classification Spec (A) 51601 - 12-06 12-07
Offender Classification Spec (B) 51602 12-07 12-08
Psychologist - Lic 52160 12-10 . 12-11
School Psychologist 52461 12-08 12-09
School Psychologist — Senior 52462 12-09 12-10
Social Worker - 50862 12-05 12-06
Social Worker - Adv 50864 12-07 12-08
Social Worker — Senior 50863 12-07 12-08

SECTIONIII.  WAGE ADJUSTMENT EFFECTIVE DECEMBER 24, 2006
A. Market Adjustment
Effective December 24, 2006, the following classifications will be reassigned to new pay ranges as

specified below. Eligible employees receive a regrade based on the applicable pay provisions of Article
12, Section 9, of the Agreement. '

Classification : Class Code Old Pay Range New Pay Range
Client Services Assistant Entry 50601 12-27 12-01
Client Services Assistant Obj 50602 12-28 12-01

SECTIONIV. WAGE ADJUSTMENT EFFECTIVE APRIL 1, 2007
A.  2.25% General Wage Adjustment (GWA)
1. Eligibility.
a. Eligible. All permanent employees (employment types 01, 02 and 06) who are in pay
status on April 1, 2007, in the Professional Social Services bargaining unit (DP unit code
12), except as noted in b., below,
b. Ineligible, Employees who separated from state service prior to Aprﬂ 1,2007, and

employees who are above their (C) level structure point in the classifications of Probation
and Parole Agent and Social Worker-Correction.
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2.

Amount. Effective April 1, 2007, each eligible employee will be granted a GWA of 2.25% of base
pay. Employees above their (C) level structure point in the classifications of Probation and Parole
Agent and Social Worker Corrections will receive a lump sum payment in an amount equal to 2.25%
of their current base pay rate multiplied by 480.

B. Pay Schedule/Structure Implementation

Effective April I, 2007, the pay schedule in Appendix 4 of the Attachment will be implemented.
Any employee (except a trainee) whose base pay rate falls below the new minimum of the applicable
pay range will have his or her pay adjusted to the new minimum.

SECTION V: LUMP SUM PAYMENT AND WAGE ADJUSTMENTS FOR THE DELAY IN

IMPLEMENTATION OF 2005-2007 PAY ADJUSTMENTS

A. Wage Adjustment for 2005-2006

Eligible employees will receive a lump sum payment in an amount equal to the adjustment an
employee receives under Section I1., A., B, and C., above, multiplied by the number of his/her hours
in pay status in the bargaining unit(s) from June 26, 2005, through July 22, 2006. This lump sum
payment will be pro-rated for purposes of WRS earnings in accordance with applicable ETF
administrative provisions.

The following employees will be eligible:

1. Employees in pay status on July 23, 2006, who receive an adjustment under Section II., A.,
B., and C., above.

2. Former employees of the bargaining unit(s) who retired from, were laid off, or died while
serving in a bargaining unit(s) position between June 26, 2005 through July 23, 2006, who
would have received an adjustment under Section II., A., B., and C., above. These
employees will also be eligible for any lump sum fiscal year adjustment that they would
otherwise have been eligible to receive. Employees who retired from or died while serving
in a bargaining unit(s) position during this time period are also eligible to receive any base
pay adjustment(s) for which they would otherwise have been eligible.

3, Employees in the bargaining unit(s) who began a leave of absence after June 26, 2005
through June 23, 2006, and who would have received an adjustment under Section I1., A., B.,
and C., above. Employees on a leave of absence will receive no payment until they return to
pay status in the bargaining unit(s) during the term of this Agreement.

B.  Wage Adjustment for 2006-2007

Eligible employees will receive a lump sum payment in an amount equal to the adjustment an
employee receives under Section IL., D., E., F., G., and H., multiplied by the number of his/her hours
in pay status in the bargaining unit(s) from June 23, 2006, through July 22, 2006. This lump sum
payment will be pro-rated for purposes of WRS earnings in accordance with applicable ETF
administrative provisions,

The following employees will be eligible:
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1. Employees in pay status on July 23, 2006, who receive an adjustment under Section I1., D.,
E., F., G., and H,, above.

2. Former employees of the bargaining unit(s) who retired from, were laid off, or died while
serving in a bargaining unit(s) position between June 26, 2005 through July 23, 2006, who
would have received an adjustment under Section II. D., E., F,, G., and H., above. These
employees will also be eligible for any lump sum fiscal year adjustment that they would
otherwise have been eligible to receive. Employees who retired from or died while serving in a
bargaining unit(s) position during this time period are also eligible to receive any base pay
adjustment(s) for which they would otherwise have been eligible. ‘

3. Employees in the bargaining unit(s) who began a leave of absence after June 26, 2005 through
June 23, 2006, and who would have received an adjustment under Section II., D., E., F., G., and
H., above. Employees on a leave of absence will receive no payment until they return to pay
status in the bargaining unit(s) during the term of this Agreement.

SECTION VI; PROVISIONS FOR DETERMINING PAY UPON PERSONNEL
TRANSACTIONS

All personnel transaction pay adjustments for WSEU- PSS employees covered by the 2005-2007 WSEU-PSS
collective bargaining agreement will be determined in accordance with the provisions set forth in Article 12,
Section 9 for pay schedules, and Appendix 7 of the Agreement for transaction structures. Personnel transaction
pay adjustments for project employees (employment type 05) shall be determined in accordance with Section F
of the 2005-2007 Compensation Plan.

SECTION VII: TRAINEE INCREASES

Except for trainees being paid at or above the minimum of the applicable pay range (due to prior permanent
state service), trainees will receive wage adjustments under the Agreement only as allowed in accordance with
the provisions of Section E, 1.04 of the 2005-2007 Compensation Plan, (i.e., remain at the same number of
within range pay steps below the pay range minimum as prior to the adjustment). Trainees subject to Section E
of the Compensation Plan are not eligible for any lump sum payments.

SECTION VII. VACATION
Effective calendar year 2005, eligible employees will earn paid annual leave of absence (vacation) according to
the following schedule. Employees will have until December 31, 2007, to use the additional hours of paid

annual leave earned under the new schedule for calendar year 2005 and 2006.

Years of Service Hours Barned FEach  Year Chanee

During First 5 104 + 3 Days
5+to 10 144 + 3 Days
10+ t0 15 160 + 3 Days
15+ 10 20 184 + 3 Days
20+1t0 25 200 + 3 Days

25+ 216 +2 Days
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SECTIONS VIII: REFERRAL OF QUESTIONS

Employee questions regarding pay rates or pay adjustments included in this bulletin should be referred to the
agency Human Resources Office or Payroll Office.

Agency questions regarding the pay adjustments and lump sum payments included in this bulletin should be
referred to the Division of Compensation and Labor Relations: Tim Borchert at (608) 266-3381; e-mail
Tim.Borchert@Wisconsin.Gov;

Questions regarding all other provisions of the WSEU AS, BC, SPS, and TECH Agreement should be
referred to Mark Wild at (608) 266-9564; e-mail Mark. Wild@Wisconsin, Gov or Wil Mickelson at
(608) 267-5169; e-mail Wil.Mickelson@Wisconsin,Gov.

Questions regarding payroll processmg or file maintenance procedures should be referred to the appropriate
payroll center:

DOA Central Payroll Shelley Schwartz (608) 264-9571
UW Processing Center Payroll and Financial Sves.  (608) 262-3558

ey

.FaLg,z! A. Panklatz Admlmstlatm
Division of Compensation and Labor Relations

JAP:tb

Attachiment:  Appendices 1 through 4 of the 2005-2007 Agreement



Attachment

Appendix 1

Pay Schedule 12

Effective July 23, 2006 for Specific Transactions
Within
. ‘ Range oo oo
Range Minimum Maximum Pay Step | Range Adjustment’
27 $9.760 $14.742 $0.293 | -$12000
28 $10.524 $15.888 $0.316 - $1.250
I $11.373 $17.162 $0.342
2 $12.296 $18.545 $0.369
3 $13.294 $20.043 $0.399
4 $14.376 $21.666 $0.432
5 $15.547 $23.423 $0.467
6 $16.816 $25.326 $0.505
7 $18.192 $27.391 $0.546
8 $19.678 $29.619 $0.591
9 $21.274 $32.012 $0.639
10 $22.994 $34.594 $0.690 -
11 §24.752 $37.229 $0.743
12 $26.640 $40.062 $0.800
13 $28.674 $43.113 $0.861
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By Seheduio 13T

July 23, 2006 through March 31, 2007

Range Adjustment
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Appendix 4

Pay Schedule 12

Effective April 1, 2007 through June 30, 2007

Within | oo :
Range | " Range - "
Range . Minimum Maximun Pay Step | " ‘Adjustment

I $11.863 $17.900  $0356 | . $1300 . |

2 $12.825 $19.342 $0.385 $1.350

3 $13.866 $20.904 $0.416

4 $14.994 $22.598 $0.430

5 $16.215 $24.430 $0.487

6 $17.539 $26.415 $0.527

7 $18.974 $28.568 $0.570

8 $20.524 $30.892 $0.616

9 $22.189 $33.388 50.666

0 $23.982 $36.080 $0.720

il $25.817 $38.829 $0.775

12 $27.785 $541.784 $0.834

i3 $29.907 $44.966 $0.898




