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I. Office of State Employment Relations  (OSER)  AA Updates

1. SAAIP -  (Summer Affirmative Action Internship Program) = if agencies have already identified the specific positions they would like to fill with an AA intern, contact OSER DAA’s Eric Barber to get the application process started now!

2. OSER DAA is offering training in the following areas:
· Essentials of an Effective Affirmative Action Advisory Committee (training by Jennifer Zschernitz). Next training scheduled for Nov. 11th at the DOA bldg.,  see link below: http://oser.state.wi.us/training/course_details.asp?classid=54&famid=2 
· Prejudice and Its Impact in the Workplace (training by Jennifer Zschernitz)
· Reasonable Accommodations (training by Jennifer Zschernitz and Eileen Hocker)

These training sessions are available either to be customized and held for specific agency groups at local agency venues, OR to be held at a central location such as the DOA building in downtown Madison.  


II. “Governor’s Report”

John Wiesman, Exec. HR Specialist for OSER’s Division of Compensation and Labor Relations, gave a presentation about the “Governor’s Report” (Classified Workforce & Affirmative Action Report). The next report will be published in January 2015.

Link to “Governor’s Report” on OSER website:  http://oser.state.wi.us/docview.asp?docid=7668 


III. Employee Trust Funds (ETF) Initiative

Tarna  Hunter explained ETF’s  AAAC ‘s new initiative to create a statewide outreach and education plan to inform state employees about the retirement savings gap impacting women and minorities. For a variety of reasons, women and minorities save at a significant lesser rate than white males. This project will also seek to provide greater awareness of employee’s current benefits, basic financial literacy, and the tax advantages of savings. This outreach and education should result in an increase in Wisconsin Deferred Compensation Program (WDC) savings among minorities and women.
This project will partner agency AAAC groups with the Department of Employee Trust Funds (ETF) Deferred Compensation program and Great West Retirement to create a statewide outreach and education campaign.


IV. Agency AAAC Updates

1. Dept. of Financial Institutions  (DFI)  	
· Partnering with Porchlight to assist homeless population.
· Partnering on projects with 100 Black Men.

2. Dept. of Children and Families  (DCF)  	
· Doing Disability Survey and also Career Planning activities.

3. Dept. of Veterans Affairs  (DVA)  	
· Offered the following event: “Communications Between the Generations” by Life Matters. They opened up the event to other agencies in their building. 
· Working with other agency AAACs in their building.
· Using Survey Monkey to do Disability Survey.
· Doing cultural booths from different continents.
· Sponsoring quizzes online about the world.

4. Dept. of Workforce Development  (DWD)
· Doing their Disability Survey.
· Doing a Balanced Panel Survey to develop a list of people willing to serve on interview panels so that the same few who always serve don’t get burned out.

5. Dept. of Health Services  (DHS)
· Going to do Lunch & Learns about the DVR LTE program.
· The agency’s AA/EEO program has been integrated into the Bureau of Human Resources. They are identifying positions that need 2nd language skills.
· At the Milwaukee office they are trying to focus on Retention. They sponsored a series of Retention activities for a whole week.  They are thinking of having their own AA Office.

6. Dept. of Safety and Professional Services  (DSPS)
· They hired one of their DVR interns to come on permanently using the administrative code:  ER-MRS-27.

7. Employee Trust Funds  (ETF)
· They re-did their internal website, now they are re-doing their external website.
· They are doing a reading/writing partnership with one of the Madison schools.
· Doing donation drive for interview clothing for the Uber Center.
· Did job fair at Urban League with other agencies.

8. Office of the Commissioner of Insurance  (OCI)
· Were monitored by OSER DAA.
· Have completed AA Plans and EEO Policies.
· Completed Disability Survey.
· Attended Job Fairs – UW Whitewater.
· Did ethnic luncheons.
· Hired (3) SAAIP interns.
· Had a get-together at the Mallards game.
· Sponsored Back-to-School programs.

9. Dept. of Transportation  (DOT)
· They now have an education sub-committee. They have (5) sub-committees in all.
· They now have a diversity expectation on their PPED.
· They are going to pilot a training on Unconscious Bias for employees who are not managers.
· They meet with their Deputy Secretary on quarterly basis.
· They give presentations to their Board of Directors on quarterly basis.
· They hold some of their meetings outside of the Hill Farms building in Madison. At their meeting in La Crosse, the former chair of the State Council on Affirmative Action (SCAA) – James Parker – was their speaker.
· DOT’s AAAC will work with DHS’s AAAC regarding updating their By-Laws.

10. Wisconsin Historical Society  (WHS)
· Working to improve their permanent hires by targeting LTEs.
· Partnering with RISE on UW Madison’s campus.
· Partnered with the UW Madison Multicultural Center on an outreach event.

11. Dept. of Natural Resources  (DNR)
· Just had their monitoring visit from OSER DAA.
· Their Disability Survey is connected with their HR online so that employees can update their status at any time.

12. Dept. of Administration  (DOA)
· Changed the name of its AAAC committee to the “IDEAS” committee – “Inclusion, Diversity, Equity, Awareness and Service”.
· Their Pen Pal project with Marquette School now in its 2nd year.
· They have created a website to communicate to the larger agency on the DOA intranet.
· They fill the display windows at the DOA building with cultural items.
· They now have a Diversity Book Club series.

13. Public Service Commission  (PSC)
· They work with a Domestic Abuse project and collect cell phones for this project.
· They do a food pantry drive.
· They partner with Crestwood Elementary School to do a Food Drive Thanksgiving Basket.
· They did a Salsa Showdown.
· They are trying to get new members.

14. Board for People with Developmental Disabilities  (BPDD)
· They employ people with disabilities. Partnering with Dane County.
· Natasha Fahey-Flynn shared her experiences about job coaching one of the people the agency serves.  Said the agency can provide speakers who will advocate for employment for people with disabilities.


V. Next AAAC Statewide will be hosted by the Office of the Commissioner of Insurance (OCI) on Wednesday, April 22, 2015. Time – tbd.
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