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2015 SAAIP

With a focus on historically underrepresented workforce populations, the Summer Affirmative Action Internship Program (SAAIP) provides students with practical on-the-job experience, training, and exposure to the state’s Civil Service System. 

Over the years, dating back to the early ‘70s, our objective and commitment to students, agencies, and diversity have remained solid.  The Bureau of Affirmative Action (BAA) constantly seeks ways to improve our outreach and overall program to ensure a productive and great experience for all participating entities.

The Division of Personnel Management (DPM) is laser-focused on the outreach and recruiting of students for state employment. Through active promotions at college career fairs, interactions with student organizations and university inclusion offices, the pool of applicants has been consistently rich with talent.  Amending our recruitment process and incorporating the state’s Wisc.Jobs website has enhanced the experience for all involved.

DPM thanks and applauds the efforts and participation of all agencies that opened their doors and provided great opportunities and mentorship to the 2015 interns.  We had one of the highest number of job postings in SAAIP history. Over the last 3 years DPM has received close to 250 positions for students to apply. The agencies continue to be the driving force of SAAIP.

The program received 369 applicants.  Ultimately, the total number of eligible applicants fell to 224. The following pages contain the statistical summary of the 2015 SAAIP demographics.  






2015 SAAIP Metrics:
Eligibility 
	Eligible Applicants Ethnicity

	Black
	36

	Asian
	22

	Native Amer.
	1

	Hispanic
	23

	White
	122

	Unknown
	20

	Total
	224




                 Headcount of Ineligible Students
	Persons Ineligible Ethnicity

	Black
	37

	Asian
	12

	Native Amer.
	0

	Hispanic
	15

	White
	63

	Unknown
	18

	Total
	145


 
Contributors to the “persons ineligible” total for 2015 consisted of:
* Incomplete application - No Student Status Verification form submitted




Referrals
	Persons Referred
 Ethnicity Headcount

	Black
	98

	Asian
	55

	Native Amer.
	3

	Hispanic
	62

	White
	284

	Not Disclosed
	47

	Total
	549


 
*Eligible Applicants

	Persons Referred Gender

	Women
	385

	Men
	133

	Not Disclosed
	31

	Total
	549



*Eligible Applicants

Referrals are based on applicants’ responses to positions available on the SAAIP website. Overall referrals increased 120% from the previous year.


Hires
	Hires Ethnicity

	Black
	6

	Asian
	6

	Native Amer.
	0

	Hispanic
	4

	White
	19

	Not Disclosed
	1

	Total
	36


2015 SAAIP Hires by Ethnicity



	Hires Gender

	Women
	28

	Men
	6

	Not Disclosed
	1

	Total
	36


2015 Hires by Gender


Hires in 2015 decreased in comparison to 2014.  Agency budgetary concerns were the primary reason for the decrease in hires.  Roughly half of the positions posted for 2015 were subsequently cancelled.




Colleges and Universities Attended by Students Referred

	University/College
	Headcount of Applicants

	UW Madison
	43

	Other Out of State College/University
	35

	UW Whitewater
	23

	UW Milwaukee
	18

	UW Oshkosh
	11

	UW LaCrosse
	9

	UW Eau Claire
	8

	UW Stevens Point
	7

	UW Platteville
	7

	UW Green Bay
	6

	Madison College
	6

	Edgewood College
	5

	Upper University of Iowa
	5

	Milwaukee Area Technical College
	4

	No Response
	6




Other Schools include:

	Marquette 
	River Falls
	Alverno College
	Cardinal Stritch 
	Mount Mary 
	Carroll College
	Concordia University
	Lawrence University
	Marian College
	University of 
Phoenix
	Viterbo University
	UW Parkside
	UW Stout
	UW Waukesha
	University of Minnesota













2015 Agencies

	2015 SAAIP Employing Organizations

	University of Wisconsin Colleges & University of Wisconsin - Extension

	Department of Workforce Development

	Office of the Commissioner of Insurance

	Department of Health Services

	Department of Natural Resources

	Department of Corrections

	Department of Revenue

	Department of Employee Trust Funds

	Department of Safety and Professional Services

	Public Service Commission

















Positions

The 2015 internships available offered a wide variety of opportunities for interns. We had over 70 positions offered across the state.
	2015 Sample of Positions

	Dietetic Technician-Clinical

	Engineering Consultant Mechanical Systems Entry

	Environmental Engineering Consultant Entry

	Equal Opportunity Program Specialist

	Equal Rights Officer

	IS Comprehensive Support Technician

	Natural Resources Program Assistant- Bureau of Water Quality- Wastewater Permits Section

	Paralegal Confidential (Minimum of one year of law school completed)

	Program & Policy Analyst

	Program and Policy Analyst

	Program Operations Associate

	Racine County UW-Extension Family Living Intern

	Regional Information Management Specialist

	Social Worker

	Special Activities Helper

	Special Events Intern

	Staff Development Program Specialist

	Student Instructional Design Support

	Trust Fund Assistant 2




Summary

Utilizing Wisc.Jobs and getting agency applications earlier, helped to make SAAIP’s online application process and the referral process much more efficient.  The successes of 2015 reside in the referral growth, diversified growth of applications, and hires from various colleges and universities.
	University/College
	Headcount of Hires

	Other Out of State College/University
	8

	UW Milwaukee
	6

	UW Madison
	5

	UW LaCrosse
	3

	Upper University of Iowa
	2

	UW Green Bay
	2

	UW Oshkosh
	2

	Alverno College
	1

	Edgewood College
	1

	Marquette University
	1

	UW Platteville
	1

	UW Stevens Point
	1

	UW Whitewater
	1

	Unknown
	2

	Total
	36



The 2016 SAAIP process will begin again in October.  The earlier start is aimed at providing students a larger window of opportunity to review positions online and apply to posted position numbers in Wisc.Jobs.  The change is also focused on decreasing and eliminating referral errors.  Through collaboration and technology innovation, DPM-BAA is determined and perpetually motivated to look for opportunities and strategies to improve SAAIP.
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