

Section 34 - Background Investigations

(a)
Company Information/Standing
(1)
Obtain and review Secretary of State (or equivalent) reports from jurisdictions in which Company reports doing business.
Note any negative findings. Follow up as necessary.
(2)
Obtain and review Company organizational charts (both structural and functional).
(i)
Note any subsidiaries or related entities. Follow up as necessary.
(ii)
Note all Officers, Directors, Key Employees and Shareholders of 5% of more.  Follow up as necessary.
(3)
Review Company business associations, to include any subsidiaries and related entities. 
Note any questionable associations and/or any other such negative findings. Follow up as necessary. 
(4)
Review Company gaming industry conduct. 
(i)
Review any additional State and Tribal gaming jurisdictions in which Company reports doing business.
(ii)
Contact such jurisdictions regarding their experiences with the Company as necessary.
(5)
Review Company web site (if any) for additional information.
(i)
Structure.
(ii)
Personnel.
(iii)
Workings.
(b)
Personal Information/Character
(1)
Review and verify Individual personal information. 
(i)
Full name
(ii)
Other names used
(iii)
Social security number
(iv)
Date of birth 
(v)
Driver's license number
(vi)
Present address
(vii)
Addresses for previous ten (10) years.
Note any incomplete or inaccurate responses. Follow up as necessary.
(2)
Review Individual business associations, to include past employers. 
Note any questionable associations and/or any other such negative findings. Follow up as necessary. 
(3)
Review Individual gaming industry conduct. 
(i)
Review any additional State and Tribal gaming jurisdictions in which Individual reports having done business in.
(ii)
Review any other companies within the gaming industry Individual reports having been employed with.
(iii)
Contact any such jurisdictions and/or companies regarding their experiences with the Individual as necessary.
(4)
Review Individual professional licensing history. Contact licensing agencies regarding Individual standing as necessary.
(c)
Criminal & Civil History
(1)
Obtain and review Company criminal and civil reports for the previous ten (10) years.
(i)
County-level courts in applicable jurisdictions.
(ii)
State-level courts in applicable jurisdictions.
(iii)
Federal-level courts in applicable jurisdictions.
(iv)
Note any negative findings. Follow up as necessary.
(2)
Obtain two sets of fingerprint cards for each Officer, Director, Key Employee or Shareholder of 5% or more. 
Submit fingerprint cards to FBI for processing. 
Review resulting report and note any negative findings. Follow up as necessary. 
(3)
Obtain and review Individual criminal felony/misdemeanor and civil reports for the previous ten (10) years. 
(i)
County-level courts in applicable jurisdictions.
(ii)
State-level courts in applicable jurisdictions.
(iii)
Federal-level courts in applicable jurisdictions. 
(iv)
Note any negative findings. Follow-up as necessary. 
(d)
Financial 
(1)
Obtain and review Company financial history report. 
(i)
Deficiencies.
(ii)
Signs of instability.
(iii)
Suspicious or negative indicators.
Follow up as necessary.
(2)
Review Company tax returns and/or financial statements for applicable time period. 
(i)
Deficiencies.
(ii)
Suspicious amounts.
(iii)
Signs of instability.
(iv)
Suspicious or negative indicators.
Follow up as necessary.
(3)
Obtain and review Individual credit history report. 
(i)
Deficiencies.
(ii)
Signs of insolvency. 
(iii)
Suspicious or negative indicators. 
Follow up as necessary. 
(4)
Review Individual tax returns and/or financial statements for applicable time period.
(i)
Deficiencies.
(ii)
Suspicious amounts.
(iii)
Signs of insolvency. 
(iv)
Suspicious or negative indicators.
Follow-up as necessary.
(e)
Investigative Reports
(1)
Provide description of each step taken during the investigative process.
(2)
Provide listing and explanation of any findings resulting from the investigative process. Include exhibits as necessary to augment/illustrate any such findings.
(3)
Provide conclusions and recommendations based upon investigative findings.
(f)
Records Retention
(1) Investigative records shall be retained for a minimum of seven (7) years. 
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